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JlucepTanmoHHUAT TPy € 00ChaeH Ha BbTpentHa 3ammuTa Ha 27.02.2020 r. u
npesiokeH 3a opunuanaa 3amuTa ot Kareapa ,,dyt6on u renuc’ kbM Hanimonanna
criopTHa akaaemus ,,.Bacun JleBcku“. TpyasT chabpxka 159 cTaHmapTHH CTpaHUIIH,
oHarneseH e ¢ 38 tabmuuu u 38 ¢urypu. M3nons3Banara nuteparypa BkiouBa 165

W3TOYHUIIM, OT KouTo 49 Ha kupuiuna u 116 Ha natunuma.

3ammTaTa Ha IUcepTallMOHHUS Tpy. e ce cberou Ha 07.05.2020r. ot 14:00
yaca B 3aa A-3, HCA ,,Bacun Jlecku®, CTyJeHTCKH Tpa.

3abenesxcka: Homepayusma na mabruyume u gueypume 6 asmopeghepama
CbOMBEMCMBA Ha MAXHAMA HOMEPAYUs 8 OUCEPMAYUOHHUS MPYO.



YBO/J

BbB dyrOona Hapenq ¢ TEXHHKO—TaKTHYEeCKaTa W (PU3NYECKa MOJTOTOBKA,
OCHOBEH (aKTOp 3a ycrmexa Ha JaJieH OTOOp € TNCHUXHYecKaTa yCTOWYUBOCT U
YBEPEHOCTTA B U3MBJIHEHNETO HA CIICIIM(DUIHUTE TCUCTBUS Ha UTpaTa. MHOTO IBTH
GyTOOTHUTE MavyoBE C€ MEUEeNSIT HE OT MO-TeXHUYHHSI M TaKTUYECKH MOCTPOCH
oT0OO0p, a OT TO3H, KOWTO € MO-MOTUBUPAH U BIPBa MO-CUITHO B yCIIEeXa.

3a 1a ce ciiydd BCMUKO TOBa, OCHOBHA POJIsi UTPasT TpeHbopuTe. B moBeueTo
CiIy4yau TsXHaTa paboTa e mpeHeOperHara U B CsHKa 3a CMETKa Ha JCHCTBUATA Ha
dbyroonuctutre. Ho He TpsiOBa na ce 3abpaBs, 4e rojiiMa 4acT OT JEUCTBUSTA Ha
¢byTOoMMCTUTE Ca MPOIUKTYBAHH OT YKA3aHUS U HHCTPYKIIUU HA TEXHUTE TPEHBOPH.

C m3bopa cu Ha TMOBEICHHWE TPEHHOPUTE MOTAT Ja OKPHJISAT CBOHUTE
ChCTE3aTeIM, HO CHIO Taka W J1a TIOHIKAT TAXHOTO JKeJaHue 3a urpa. CropTHarta
cpena uMa crieu(GpUIHA U3UCKBAHUS U KbM TPEHBOPHUTE.

dyTOoHATAa UTPa CE OTKPOSIBA ChC CBOMTE aTPAKTHBHU JICHCTBHS HA TEPCHA,
HO CBIIEBPEMEHHO T€ TMPOBOKHPAT MHOXKECTBO €MOILIMHM, KOUTO Ch3JaBar
HETPECTaHEH HATHUCK BBPXY YMECHUATA HA TPEHBOPUTE 3a MPABUIIHO pa3lO3HABaHE,
CaMOKOHTPOJI M peryJaIiusl.

Ot npyra cTpana, ycemanusTa Ha TPeHbOPUTE 32 COOCTBEHUTE CIIOCOOHOCTH U
YBEPEHOCTTA B TAX BIUSAT BBPXY TEXHHs M300p Ha MOBEICHUE W KOMYHHUKAIIHS C
dbyrOonucTure.

B cneumanusupanara nuTeparypa HW3CIEIBaHUATA 3a €(PEKTUBHOCTTA Ha
TPEHBOPHUTE CHIIO OTCTHIIBAT 32 CMETKA Ha ChCTE3aTEIUTE, HO C TCUCHHUE Ha BPEMETO
WHTEPECHT B HAYYHUTE CPEIM KbM HM3TOUHUIIUTE W BIUSHUETO HA YBEPEHOCTTA
BBPXY M300pa Ha MOBEJCHUE OT CTpaHa Ha TPEHbOPA CTaBa BCE TMO-TOJISIM.

B HacTosimus a@cepTaniioHEH TPYJ Ce ONMUTBaME Ja pa3KpueM CTEICHTa Ha
YBEPEHOCT Ha TPEHBOPHUTE MO (HyTOOJ B CBOUTE CIIOCOOHOCTH /1a Ob1a €PEeKTUBHU B

y‘le6HO-TpeHI/IpOB’b‘IHI/I$I M CbCTEC3AaTCJICH MMPOUCC, YMCHUATA UM Ja Bb3NPHUEMAT U
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KOHTpOJIMpAT CMOIOUUTC, KaTO CBIICBPEMCHHO H36HpaT H&ﬁ-HOI[XOI[?IIHOTO
IMOBCACHUC 3a YIIPABJICHUC HA CIIOPTHOTO-CHCTC3aTCIIHATA I[CﬁHOCT " 1a pa3Kpucm

CHeHU(PUIHATE M3TOYHHUIIM HAa YBEPEHOCT MPH TPEHBOPUTE.
IIbpBa riiaBsa

IToctanoBKa Ha Mpo0JIemMa

N3xoaHUTE TEOPETUYHU OCHOBHU HA U3CIIEIBAHETO Ca MPEJICTABEHH B HAKOJIKO
naparpada.

B nbpBuUS M BTOpHUS c€ pa3riexaar nospaTta U pa3BUTUETO Ha (pyTOOIHATA
UTpa U ce pa3KprBa HEWHATA COIUATHO-TICUXOJIOTUYECKA XapaKTepUCTHKA.

Kato ponuna Ha ceBpemeHHata ¢yTOoiHaTa urpa ce npuema Anrius. Ha 26
okToMBpu 1863 1. ce mpoBexkaa YupenurenHata KoHpepeHuus B JloHAoH
eMHAIeCeT JIOHAOHCKHU (PyTOO0IHU KiTy0a U YUIIHILA CE CIIOpa3yMsIBaT U OCHOBaBaT
mbpBaTa B cBeta QyroonHa acommanus (FA). [lo kpas Ha rojauHara ce u3aaBa M
bpBU opuIMalieH MpaBuiIHUK 110 ¢pyTooa (Harvey, 2005).

B boearapus gyrOonHara urpa e npenecena ot llIBelapckure yuutenu no
rumHacTrka (Murte, 2008). Haif-rogeMusT ycnex Ha HaI[MOHAJIHUS OTOOp IO
¢byt6on Ha brirapus € 4eTBbpTO MsicTO Ha CBETOBHOTO IIBPBEHCTBO Tpe3 1994 r.
(IMatitames, 2001).

Conmanaute edeKkT OT MOCTUTHATUTE PE3yJITaT BbB (PyTOOJIa ca CBhP3aHHU C
BUCOKHTE OYaKBaHUSl OT CTpaHa Ha 3PUTEIUTE 3a MOCTOSHHU TOJOXKHUTEIHU
pesynraru. ToBa oOycnaBsi TMOBMIIEHM HM3WCKBAaHUSA KbM MPEICTABIHETO HA
dyroomuctute (SIngyena, 2006).

Penuuia aBTopy paskpuBaT CHUIIHATA NMPUBBP3aHOCT M COLMAITHATA 3HAYUMOCT
Ha urpara 3a obmectBoto npe3 roguaute (bspaapos, 2014).

NuTeH3ndukanusata 1 KOMepcruaan3anusaTa B pa3TudHUTe 00JaCTH Ha KUBOT,

BKIIIOUHUTCJIHO U BBB (bYT6OJ'Ia, HU3UCKBAT OT CIOPTHCTUTC W PBKOBOJIUTCIUTC



MOCTOSIHHO ~ YCBHBBPILICHCTBAaHE Ha  (YHKIMOHATHUTE, TEXHUYECKUTE U
NICUXUYECKUTE KayecTBa W TakThuuecku ymenus. DyrOonmnata wurpa ce
XapakTepu3upa KaTto CIOPT, U3MCKBAIl NoOeda MpH TUPEKTHH HaJUrpaBaHUs Ha
MIPOTUBHUKA B €JIa00 MpeJCKa3yeMa, C HEMPEKbCHATO MPOMEHSIIH CE MapaMeTpH
cpena (Cumog, 20006).

Karo msmo ¢yrboapT mMma riaBHa colpaliHa 3ajada Ja paJBa U Cbh3AaBa
MOJIOKUTEIIHA EMOIIMU Ha XOpaTa, KOUTO TO MPAKTUKYBAT U HAOII0AaBaT.

Eana  oT  mncuxosjormyeckuTe — XapakTepUCTUKA  HA  Urpara €
npoabiKuTeNHocTTa Ha (yroonnute cpenu. Carling (2010) mocouBa, ye enuH
Urpayd Urpae ¢ Tomnkara cpeHo 53 cexkyHau 3a 90 MuH., ToBa € mo-mManko ot 1% ot
urpannoro Bpeme (Carling, 2010). Mwmaiiku mnpensua ToBa, 3ama3BaHETO Ha
KOHIIEHTPAIIKS 32 TOJIKOBA JBJTO BPEME MOCTABS HTPAUNTE B U3KITIOUUTEITHO TPYTHO
nonoxenue (Beswick, 2010). Ot apyra crpana ¢pyrOoIHAaTa UTPa HE € MTPOCTO Urpa
Ha JIBIDKEHUSATA, HO M ChIbpKa roJisiMa eMOIIMOHAITHOCT. ToBa MopakJa H3UCKBaHE
KbM UTPAYUTE U TPEHbOPHUTE 3a MO3HABAaHE HA TEXHUKU 33 KOHTPOJ U peryjanus Ha
eMouuuTe W ToBeAeHHeTo. llogabpikaHeTo W pa3BUBAHETO HA MOTHBALUA U
YBEPEHOCT 3a TOCTUTaHE Ha TMOJIOKHUTEIHU pe3yiaTaTH BbB (yTOOIMCTUTE H
TPEHBOPUTE € APYTO BAKHO U3MCKBAHE KbM TAXHATA TICUXHKA.

B caeaBamusa mnaparpad ce noco4yBaT COUMAIHO-TICUXOJIOTUYECKHUTE,
NearoruyeckuTe M JTUYHOCTHUTE XapaKTEPUCTUKU HA TpeHbopa. TpEeHBOPBHT ce
HY’KJlae OT BHCOKa IeIarorTnYecka, TEOPETUYHA U MPAKTHUYEeCKa KOMIETEHTHOCT U
CHeIaIM3UpaHu 3HaHHUA B CBosiTa oOiacT. ChBpEMEHHHST TPEHBOP TpsOBa jaa
MpUTEXKaBa W pa3BHBa CBOS TpeHbOpcKa ¢uiocodus, 3am0To TS My Tomara jna
B3MMa IMPaBUJIHU PEIICHUS M0 BpeMe Ha KPUTUYHHU CHUTYalldd B TPCHUPOBKHUTE U
CbhCTE3aHUATA, Ja MOCTaBs HEOOXOJUMMHUTE 3aJlayd 3a MOCTHIaHe Ha ychex u

pasBuTHe Ha cheTesarenute (Burton & Raedeke, 2008).



I'eoprues u JomycuneBa-Pornesa (1997) nocouBat Tpu OCHOBHM CUCTEMH Ha
B3aMMO3aBUCUMOCT B COI[MAIIHUTE OTHOIICHUS MEXK]Ty TPEHBOP U ChCTE3aTEN, KOUTO
ca B OCHOBAaTa Ha perylamnusaTa Ha MEXKIYyJIUYHOCTHUTE OTHOIICHUS: 3arliaxa,
uHTerpauus, oomen (I'eoprues, lomycuuea-Pornesa, 1997).

Cnopen Asrycraku (2001) KoMIETEeHTHOCTTA Ha TPEHbOPA CE U3pa3siBa B TOBA,
Toii ma Owae: (1) moarorBeH nBHraTeNHO; (2) Ja € 3alo3HAT C TEOPETUIHHS
maTepuali; (3) aa mposiBsiBa TBOPUYECTBO U HayueH moaxona (ABrycraku, 2001).

Beswick (2001, 2015) mocoyBa, 4Ye BakHa NPEANOCTaBKa 3a ycrexa ¢
TPEHBOPHT MPABUITHO Ja C€ pa3dupa ChC CBOMTE ChCTE3aTENI M J1a ©Ma YMCHHS Ja
cH 00sCHSABA IpHYMHHUTE 3a TsaxHOTO mnoseaenue (Beswick, 2001, 2015). Kem
Mpo()eCHOHAITHO 3HAYMMHUTE IMICHXOJIOTHIECKH YMEHHUSI ¥ KaueCTBa Ha JTMYHOCTTA HA
TPEHBOPA C€ BKIIFOUBAT:. SICHA BU3MS 33 PA3BUTHE, aJICKBAaTHA MOTHBAITUS, JTUICPCKH
yMEHUS, KOMYHUKATUBHU yYMEHHS, YBEPEHOCT, YMEHHE Jla Ch3/laBa €HTYCHUA3bM,
E€MOITMOHAJICH KOHTPOJI, TICUXHYECKa YCTOMYMBOCT, HPABCTBEHNU KadyeCTBa, BOJICBU
KadecTBa U UHTENEKT (SHueBa, 2004).

B yerBBpTHA Maparpad ce mpeacTaBAT COIMATHO-KOTHUTHBHATA TEOPUS H
TEOpUsATa 3a OYaKBaHUATA 3a A3-eEKTHBHOCT, KOHIICTITYaTHUS MOJET 3a
OYaKBaHUATA 3a TPEHbOPCKAa €(PEKTHUBHOCT W PaOOTHHS MOJEN 3a TPEHbOPCKa
e(hEeKTUBHOCT.

Anbept bannypa cp3gaBa Teopusita 3a A3-edeKTHBHOCTTA, pa3paboTeHa B
paMKHUTE Ha COIMATHO-KOTHUTHBHATa Teopus (Bandura, 1977, 1986). OuakBanusTta
3a Asz-edextuBnocT (Self-Efficacy Beliefs) morar na ce nedunupar kato ,,6apsanust
Ha xopama 3a MmexHume Bb3MOICHOCMU 04 pealu3upam onpeoeieHu HUea Ha
nPOU3BOOUMENHOC, KOUMO YNPAXCHABAM 6GIUSHUE 6bpXY CbOUmMus, KOUumo
3acsieam mexnus scueom’* (Bandura, 1994, p. 71).

[Tpe3 1994 r. Feltz u xonern mpeacTaBsIT MOJAEN 3a TPEHOPCKA €(EKTUBHOCT,

,KOUTO OCHUTYypsiBAa M3XOJHA paMKa 3a H3CJEABAHE Ha OTHOIICHUATA MEXIY
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OYaKBaHUATA 32 TPEHLOPCKA €(EKTHBHOCT, TPEHLOPCKO MOBEICHNE, MOTHBAIUS U
npeacTaBsiHe Ha cheTe3aTenure “(lancheva, 2012, p. 65). MoaensT € B CbOTBETCTBHE
¢ koHnenmusATa Ha Bandura 3a A3z-edexktuBHocT (Bandura 1977, 1994).

ABTOopuTe AedUHUpAT OYAKBAHMATA 3a TPEHBOPCKA €(PEKTUBHOCT KaTo:
,»CMEeNneHma, 00 KOsImo mpeHbopume CMAMam, 4e umam Kanayumema oa noeausisim
Ha oOyuenuemo u uznwvineHuemo na mexuume cocmeszamenu (Feltz et al., 1994, p.
765).

MoaensT 3a TpeHbOPCKa €(EeKTUBHOCT € MpeacTaBeH Ha Tabnuia 3. B cBos
MOJICJT aBTOPHUTE BKJIIOYBAT YETHPU JUMEHCHU — WTPOBA CTpPATETHsi, MOTHUBAIHS,
TEXHHUKa, U3rpaKaaHe Ha xapakrtep. Te ca nedunupanu no cieanus HaunH (Feltz et
al., 2008):

o leposa cmpamezusi — yBEpEHOCTTa Ha TPEHBOPUTE B TEXHUTE CITIOCOOHOCTH 10
BpEME Ha ChCTE3aHUETO J1a JOBeAAT OTOOpA CH JIO YCIEIIHO MPE/ICTaBsHE.

e Momusayus — yBEpeHOCTTa Ha TPCHHOPUTE B TEXHUTE CIIOCOOHOCTH J1a BIUSAT
Ha TICUXOJIOTHYECKUTE TPOIECH M CHCTOSHUS HA TEXHUTE CIIOPTHUCTH U Ja
CTUMYJIMPAT aKTUBHOCTTA UM.

o Texnuxa — yBepeHOCTTa HA TPEHLOPUTE B TEXHHUTE CIIOCOOHOCTH 3a 00yUYeHUE U
M3TpaKIaHEe Ha TEXHUKO-TAaKTUYECKH YMEHUS U HaBHUIM BHB (QyTOOTMCTHUTE.

o [3epasicoane Ha Xxapakmep — YBEPEHOCTTa Ha TPEHHOPUTE B TEXHUTE
CIIOCOOHOCTH J1a BJIMSST BBPXY IMOJOKUTETHOTO OTHOIIEHHWE KBM CIIOpTa HA
TEXHUTE CIIOPTUCTH.

Feltz u xomerm (1999) mnosicHsBaT, 4Ye oOYakBaHHUATAa 3a TPEHBOPCKA
€(EeKTHUBHOCT C€ MOBIHUSABAT OT HAKOJIKO M3TOYHUKA, KOUTO MOTAT Ja YBEeIU4aT WIn
HaMaJIsAT YBEPEHOCTTA Ha TPeHboOpa. Te ca CBbp3aHu U ¢ KOHIENuATa Ha Bandura

3a Az-edextuHoct (Feltz et al., 1999).



Ta6muua 3. Konnenryanen mozes Ha TpeHbopckara epexrusHoct (Feltz et al., 1999)

H3TouHMIM HA OcHOBHH AUMEHCHUH HA

Pe3syarar
uHdopmanus TPEHBOPCKATA e(PEKTHBHOCT

e (rTeneH Ha TPEHBOPCKU | % Hrposa cTparerus

OTTHT/ITOATOTOBKA v TpeHbOPCKO MOBEICHHE
¢ MortuBanus v WHauBuayanno/or00pHO
e [IpenumHu ycnexu MBI IHeRHE
(chOTHOILLIEHKE % Texuuka v Vinmusiyanio/oT6opHo
nobeu/3aryomu) & U
% H3rpaxiane Ha xapakTep eeKTUBHOCT

e (ConuanHa noJiKkpena

B koHIenTyaneH miaH oyakBaHUATA 32 TPEHbOPCKA €(hEKTUBHOCT CE CUMTAT 32
KOTHUTHBEH MEIUATOP MEXITY U3TOUYHUIIU U pPe3yITaTH.

IIpe3 2002 Horn ouepraBa B3aMMOJICWCTBHSTA MEXKIY BBHIIHU BIUSHUA,
OYaKBaHWs, BSIPBaHUS W TOBEJCHUE HA TPEHHOPA, YCEIIaHWSA W TPEACTABSHE Ha
CIIOPTUCTUTE, KaTo paszpaborBa PabGoreH Mojaen 3a TpeHbOPCKA €GEKTHUBHOCT
(Working model of Coaching effectiveness) (Horn, 2002).

B caenBammTe naparpadgu ce npeacTaBsaT MCUXO0JIOTMYECKUTE MPOMEHIIUBY -
CIIOpPTHA YBEPEHOCT, €MOIIMOHAJHA WHTEJIUTEHTHOCT W JIUJIEPCKA CTUJIOBE Ha
TPEHBOpPA M C€ IMMOCOYBAT TSIXHATA B3aMMOBpPB3Ka C OUYAKBAHHUATA 32 TPEHBOPCKA
e(hEeKTUBHOCT.

ITpe3 1986 r. Robin Vealey cb3maBa KoHIENTyaJeH MOJEI Ha CIOPTHATa
yBepeHOCT. MOebT € MbPBUAT CHEUUYEH 3a CIIOPTa MOAXO0/ KbM YBEPEHOCTTA
B CIelUaIn3upaHara jguteparypa. Vealey onpezens cropTHaTa yBEpEHOCT KaTo
»BAPBAHUSL UL CMENEeHma HaA CU2YPHOCI HA XOpama OMHOCHO CHOCOOHOCMMA UM
oa 6woam ycnewnu ¢ cnopma’ (Vealey, 1986, p. 222).

Salovey u Mayer (1990) cw3maBaT IbpBHS KOHICNITyaJleH MOJET 3a
€MOITMOHAJTHA HHTEJIMTEHTHOCT, KOMTO MPEICTaBsl YCIEIIHOTO (DYHKIIMOHUPAHEe Ha
Xopata B OOIIECTBOTO. ABTOpHTE NehUHUPAT €MOIMOHATHATA WHTEIUTEHTHOCT
(EN) xaro: ,,cnocobrnocmma oa ce nabnodasam Kakmo cobcmeenume, maxa u Ha

opyaume Xxopa 4y8cmea u emoyuu, 0d ce npasu paziuka medxcoy msax u oa ce

8



U3NON36a MA3U UHPOPMAYUS 3a PLKOBOOCMBO HA MUCLEHEMO U OelCmeUsma Ha
yosexa * (Salovey & Mayer, 1990, p.189).

CTIIbT HA JIMJAEPCTBO HA BCEKU TPEHBOP € OCHOBEH (haKTOp, KOWTO BIIHSC
BBpPXY NPEJCTaBIHETO Ha OTJACJICH ChcTe3aren W oToophT Karo msuio (Vincer &

Loughead, 2010).

Cnopmmna
yeepenocm

' (TSCI)
o /7 s\s

1 N,
\,

Cneyuguunu
U3MOYHUYU HA
yeepenocm

®@ur. 11. XunoTeTUYHO-TEOPETUYEH MOJIEI HA U3CJIEIBAHETO

Ha 6a3a na nutepatypHust 0030p B nocjaeanus naparpag ot mbpBa rjaBa ce
NpPEeACTaBs XUIIOTETUYHO-TCOPETHUHHUAT MOJIEN Ha u3cieaBanero (¢wur. 11).

Hamero m3cneaBane ce 6asupa BbpXy npemsokeHus oT Hwang u komeru
(2013) monen 3a Biusinueto Ha EU Bbpxy JIC, ¢ mocpeauunuectBo Ha TE, HO 3aeqHO
C TOBa HHUE pa3IIMpsIBaME MOJIeNIa KaTo MOCTaBUM OIIle JIBe MpoMeHauBU. CunTame,
Ye OYaKBaHUATA 32 TPEHBOPCKA €(HEKTUBHOCT CE BIUSAT OT Pa3JIMUHU CrielnuaHn
W3TOYHUIIM HA YBEPEHOCT U (popMUpaHaTa y TPEHbOPHUTE CHOPTHA YBEPEHOCT.
[Ipeanonarame, 4e B3aMMOICHCTBUATA Ha JIBETE HOBU MTPOMCHIIMBY C OYaKBAaHUSATA
3a TPEHbOpPCKA €(PEKTUBHOCT IE€ Pa3KpHUIT HOBU XHWIIOTCTUYHU BPB3KH U IIIC

MO3BOJISIT TI0-33IBJI00YEHO MPOYYBaHE Ha MpodIeMa.



Bropa riasa
MeTOIlOJIOFI/IH Ha U3CJICABAHETO

11.1. Pa0oTHH XHIIOTE3H HA U3CJIEIBAHETO

Ha 6a3ara Ha HampaBeHus uTepaTypeH 0030p, HAOMIOACHHUATA HU B CIIOPTHO-

CbCTC3aTC/IHATA IIPAKTHKA W HMU3BCACHHUA XUIIOTCTHUYHO-TCOPCTHYCH MOZACI Ha

HU3CIICABAHCTO U3BCAOXMCE CJICAHATa OCHOBHA paGOTHa XHUIoTe3a.:

» Jlomyckame, 4e TPEHbOPCKATa YBEPEHOCT U €eMOLIMOHAIHATA MHTEIUT€HTHOCT

BJIMSAT BbPXY OUaKBAHUATA 3a TPCHBOPCKA e(beKTI/IBHOCT, d TOBa BJIMAC BBPXY

n300pa Ha TPEHHOPCKO MOBEICHHUE U JINACPCKU CTUIIOBE.

YacTHUTE HU XMIIOTE3H Ca CBBpP3aHH CBC CIICAHUTC JOIIYCKAHUA:

Jlomyckame, 4e TPEHBOPCKUAT CTAXK, CIIOPTHO-CHCTE3ATEIHUAT OMUT KaTo
(GyTOOMUCT M KBAIM(PUKALMATA HA TPEHBOPA BIUSAT BbPXY OYaKBAHUATA 32
TPEHBOPCKA €PEKTUBHOCT.

Jlomyckame, 4e CHOpTHaTa YBEPEHOCT Ha TPEHbOpA BIMSE BBPXY
OYaKBaHUSATA 32 TPEHBOPCKA €(PEKTUBHOCT.

Jlomyckame, ye ChIIECTBYBAT cHEUPUUYHU (HAKTOPU, KOUTO BIUSIST BHPXY
U3IPaX1aHETO Ha CIIOPTHATA YBEPEHOCT Ha TPEHbOPA.

Jlomyckame, 4e ChILIECTBYBAT B3aUMOBPB3KM MEXIY €MOLMOHAIHATA

HHTCIIMTCHTHOCT U JIMACPCKHA CTHUJI HA TPCHbOPA.

11.2. Hea u 3a1a4n HA U3CJIeIBAHETO

LIeJ'ITa Ha HACTOAIIOTO IIPpOYy4YBAHEC € Jda CC H3CJICABAT OYaKBAHHATA 3a

TPEeHbOPCKa €PEKTUBHOCT MPHU TPEeHbOPH MO (GyTOON B bbarapus, na ce pazkpusrt

CHCI_[I/I(I)I/I‘-IHI/ITG HU3TOYHUIM, KOUTO BIIMAAT IIOJIOKHUTCIIHO WM HCTATUBHO BBPXY

TPEHbOPCKATa YBEPEHOCT U JIa C€ Pa3KpUSIT B3AMMOBPB3KUTE MEKYy OUaKBaHMSTA

3a TPCHBOPCKaA e(beKTI/IBHOCT, CMOIMOHAJIHA HMHTCIIMI'CHTHOCT U JTMACPCKHU CTHIIOBC

Ha TPEHBOPA.

3a pe€alnu3upaHC Ha TaKa IoCTaBCHaTa eI U3BCA0XME CICAHUTC 3aJa4Yn:
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1. Jla ce u3cnenBar o4akBaHUATA 3a TPEHbOPCKATa €(hEKTUBHOCT MPU TPEHBOPH 10
¢yTbON ¢ pasnuueH MeJarornyecKd W ChCTE3aTeNIeH OMWT, KBATU(DUKAIUSI |
BB3pacCT.

2. Jla ce mpoy4ud HUBOTO Ha CIOPTHATa YBEPEHOCT NPU TPEHBOPHU MO PyTOON U
BJIMSTHUETO i BBPXY OUAKBAHMSTA 32 TPEHHOPCKA €PEKTUBHOCT;

3. Ma ce u3Benat cneunGUUHUTE U3TOYHUIIA HA YBEPEHOCT U BIUSHUETO UM BBPXY
OUYaKBAHMSTA 32 TPEHBOPCKA €PEKTUBHOCT;

4. Jla ce yCTaHOBST B3aMMOBPB3KUTE MEXKIY €MOLMOHAJIHATA WHTEJIUTECHTHOCT,
TpeHbOpCKaTa €(EeKTHUBHOCT M JHMJEPCKUTE CTUJIOBE NPHU M3CICIABAHUTE
TPEHBOPU 110 PYyTOOII.

11.3. O0ekT Ha U3cIeABaAHETO

OOexT Ha Hamiero u3ciensane ca 201 Obarapcku TpeHbopu 1Mo PpyTdOo Ha

BBb3pacT oT 19 no 66 roguHM C pa3iuyHa KBaIU(PHUKALUsA, TPEHbOPCKH CTaXK,

CIIOPTCH OITUT M HUBO Ha paboTa (Tadir. 6).

Tabauua 6. Nscnensanu nuia, pa3aeieHy 1o moKazarein

ITokazaren N IMoxazaren N
20-25 roguiHu 27 ,,C muiens 12

26-30 rogumau 34 ,, B THhIens 65

31-35 rogumHu 50 Tuens LA Tuens 35

Bnipacr 36-40 rogumHn 46 “B” GK 16
41-45 roguiHu 27 I TPO* 13
46-50 roguiHu 9 Oo1o 201

Hax 51 roguHu 8 0-2 roguHN 71

06110 201 3-6 roguHu 68

6-9 roauIIHI 23 | Crax karto 7-10 ronuHA 37

10-14 rogumam 66 TPEHbOP 11-15 roguau 15

e 15-18 rogumau 49 Hax 15 roguuu 10
Mmnxe 45 0610 201

¢yrd0MCTHTE

He pabotsr B momenTa | 18 AMaTbOPCKHU 106

0610 201 Omut kato [Mpodecronanexn 95
dyré0amCcT 060 01

3a menuTe Ha W3CJICBAHETO, TPEHBOPUTE OsiXxa pa3aereHu Ha MOATPYIHU IO

BB3pacT (7 rpymu), BB3pacT Ha (yrOosmcTuTe, ¢ KOUTO padorat (5 rpymm),
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NpUTeXkKaBaH JUIeH3 (5 TpymH), cTaX KaTto TpeHbop (5 Ipymu) M OMHT KaTo
¢byrooaucT (2 rpymn).
I1.4. IIpeameT HA U3CJIEABAHETO

[Tpenmer Ha u3cneBaHE Cca U3BEICHUTE HA OCHOBATA HAa TCOPETUYHUST aHAIIU3
IICUXOJIOTHYECKH TPOMCHJIMBH, KOWTO BIHUAAT BBPXY ©€(EKTUBHOCTTA Ha
TPEHbOPCKATa AEUHOCT:

- TpeHbopcKa €PEKTUBHOCT.

- JIuiepcku CTHIIOBE HA TPEHBOPA.

- Criettn(UYHN U3TOYHMIIA HA YBEPEHOCT M CIIOPTHA YBEPEHOCT.

- EMonimoHaIHa MHTEITUT€HTHOCT.

11.4. MeToauka Ha u3cieBaHeTO

3a OCBIIECTBABAHETO HA IENTa M 3aJaYUTe HA JTUCCPTALMOHHUSA TPYI

U3I0JI3BaXME CJICTHUTE METOIH:
1. TeopeTHKo — JIOTHYEH AHAJIU3 HA JUTEPATYPHH H3TOYHHIIH;
2. EkcriepuMeHT, H3M0/I3BaXMe KOMILIEKCa MEeTOANKA, KOSITO BKJIIOYBA:

“*BbnpocHuk 3a wu3cjeABaHe HAa OYAaKBAHHMATA 32 TPEHbOPCKA
epexTHBHOCT, pa3padoren ot Feltz m konmerm (1999), Coaching efficacy scale
(CES), amantupan 3a Obiarapcku ycnoBusi oT SHdyeBa (2012). BbnpocHHKBT
BKJIFOYBA YETHUPH ITOJICKAIM: UTPOBA CTPATEIHsI, MOTHBAIIMSA, TEXHUKA, H3TPaXkKIaHE
Ha XapakTep.

“*BbnpocHUK 3a wu3cjeABaHe HA JIMYHOCTHATA CIOPTHA YBEPEHOCT,
paspadotern ot Vealey (1986), Trait Sport Confidence Inventory (TSCI),
amanTupaH 3a Obarapcku ycnoBusi ot JKemszkoBa-KoitHoBa, CaBuea (2008).
W3non3Baxme Moau(UITUpaH OT HAC BAPUAHT 3a TPCHBOPH.

“*BbIOpocHHK 3a H3MepBaHe HAa €MOIHOHAJIHATA MHTEJIMIEeHTHOCT,
paspaboreHa ot Nicola S. Schutte u koneru (1998), The Schutte Self Report

Emotional Intelligence Test (SSEIT), amantupan 3a OBJITapcKU YCIOBHS OT
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SnueBa, IlpomanoB (2019). M3mon3Baxme JaBa Mojelia 3a HHTEpPIpETalds Ha
BBIIPOCHUKA — OPUTMHAIHUA MOJEeN, paspadoreH oT Schutte u xoneru (1998) u
npeoxkenuss ot Lane u koneru (2007). Bropuar BkiouBa MIECT MOJCKAJH:
OLICHKA HA EMOIIMUTE HA JIPYTUTE, OLICHKA HA COOCTBEHUTE €MOLIUHU, PETYJIMPAHE Ha
E€MOIIMUTE, COLMATTHU YMEHHS, U3M0JI3BAHE HA EMOIIMUTE, ONITUMHU3BM.

¢ PeBH3HpaHa cKaJjia 3a OlleHsIBaHe HA JIUAEePCTBOTO B CIOPTa, pa3paboTeHa
or Zhang u xoneru (1997), Revised Leadership Scale for Sport (RLSS).
BobnpocHukbsT uma Tpu GopMu. 3a IeIUTE HA HAIIETO M3CJIEJBAHE U3IMOJI3BaXMeE
Tpetata (opma, KOSATO MPEACTaBsl pa3OMpaHETO Ha TPEHbOPA 3a HETOBOTO JIMYHO
noBeficHUEe. BBOPOCHUKBT BKIOYBA IMECT TOJCKAIMU: TMpEnojaBaHe U
MHCTPYKTHpPAHE, AEMOKPATUYHO IOBEJICHUE, aBTOPUTAPHO MOBEJCHUE, COI[MaTHA
MOJIKpena, MoJ0KUTEIHa oOpaTHa Bpb3Ka, CbOOpa3sBaHEe Ha CUTYyalUATA.

¢ CnenuajHo pa3padoTeHa 3a IeJUTe HA W3CJIeIBAHETO METOAHKA 3a
Nnpoy4yBaHe HA crnenHU(UUHUTE U3TOYHHMIH, KOUTO OKA3BAT MOJIOKHUTEIHO U
OTPULATEJHO BJIUSIHHE BbPXY TPeHbOpPcKaTa yBepeHocT (SAnuena, IIpomanos,
2017).

+* MaTeMaTHKO-CTATHCTHYECKH MeTOAU. 3a CTaTHUCTHYeCKaTa 00paboTKa Ha
MOJIYYEHUTE €KCIIEPUMEHTAIHU JIaHHU € U3M0J13BaH nporpamer naketr SPSS 19.0.

H3non3Banm ca CJIICAHUTEC CTAaTUCTHNYCCKU MCTOOM.

Bapuanunonen ananus;

Cpapuautenen ananus - ANOVA,

Kopenanuonen ananus - Pearson;

Perpecronen ananus - Stepwise;
11.5. Opranusanmsi Ha U3cjaeABAHETO
W3crenBaHeTo ¥ HAITMCBAHETO HA HAYYHHS TPY/ MPEMHHA TIPEe3 TPH OCHOBHH

cTalia.
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1. IpenBapuresien eTan Ha uscaeaBanero (mapt 2017 r. — mapt 2018 1.).
[Ipe3 To3u erarm 6s1xa peaau3upaHu CIEeIHUTE JEHHOCTH:
- OmnpenensHe Ha ChUTHOCTTA U 00XBaTa Ha TEMaTa Ha AUCEPTAIMOHHUS
TpyX.
- IlpoyuBaHe Ha 1o JUTEpPATYPHUTE U3TOUHMIIM MO MpoOIEeMa.
- U3Bexnmane Ha mpenBapuTenHa paboTHAa XuWMoOTe3a, Ha 0Oaszara Ha
IPOYYECHUTE JIUTEPATYPHU U3TOUHHIIH.
- CobcraBsiHe Ha pabOTEH IJIaH 32 IUCEPTAIMOHHUS TPY/l U ONpEeeIsTHE
HA IIeJITa, 33/1aYUTE U €TATUTE Ha U3CIICBAHETO.
2. OcHoBeH eram Ha wu3cjaeaBanero (Mapt 2018 r. — mapt 2019 r.).
N3nbiHeHn 1EWHOCT B TO3M €Tall:
- IMoxroroBka u moadOp Ha METOAWMKH, HEOOXOIMM 3a TPOBEXKIaHE Ha
U3CJIEIBAHETO.
- IlpoBexmane Ha CHITUHCKOTO M3CIIEIBAHE.
- HamucBane Ha mbpBa U BTOpA ri1aBa OT JUCEPTAIIMOHHUS TPY/I.
3. 3akmouurenen eran (Mapt 2019 r. — mapt 2020 r.), KOWTO BKJIIOUU:

- OO6paGoTka W WUHTepHpeTanusi Ha pe3yiATaTUTe OT MPOBEAECHOTO
NpoydYBaHE, Ype3 U3MOJI3BaHE Ha MAaTEMaTUKO-CTAaTUCTUYECKA METOJIH.
[TongroroBka Ha Tabmumu U QUTYpPU 3a OHArJIe[sBaHE Ha MOJYy4YCHUTE
pe3ynrary;

- HamumcBane Ha Tpera r7laBa ¥ M3BaXJIaHE HA OCHOBHUTE W3BOJU OT
IPOBEJCHOTO U3CIICABAHE.

- IlpeacraBsHe Ha [OUCEPTAIMOHHUS TPyA 3a OOCHKIAHE TIPEn
KaTeapara.

- IloxaroroBka 3a mpoBekaaHe Ha BbTPEITHA 3al[UTa Ha JUCEPTAIMOHHHUS

TPYA.
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Tpera riiaBa
AHAJIU3 HA NOJIyYeHHUTE Pe3yJaTaTu

II1.1. Ananu3 Ha pe3yJTaTUTE OT U3CJIeIBAHETO HA OUAKBAHUATA
32 TPEHbOPCKA e(PEKTUBHOCT

PesynTaTuTte OT BapHalMOHHMS aHAJU3 OT U3CJEABAHETO Ha OYAKBAHUATA 3a
TpeHbopcKa eekTuBHOCT (Tabi. 7) coyar, 4ye cpeaHaTa Bh3PacT Ha M3CIICIBAHUTE
TpeHbopH € 35,11 roiuHm, a CTaX)bT UM KaTO TPEHBOP € CPEIHO 5.34 TOANHU, TOKATO
OMUTHT KaTO (PyTOOIUCT € MO-IBJIBI OT TO3U Ha TpeHbop — 10,16 roaunwm.

[Toy4yeHuTe JaHHU 1O OTHOIIEHHWE HAa OTAEIHUTE MOJICKANM 32 OYaKBAaHUS 32
TPEHBOPCKA €PEKTUBHOCT Ca CPABHUTEITHO OJIM3KH.

N3cnensanute TpeHLOPU UMAT HAl-BUCOKH CPEHHU CTOMHOCTH MO MOACKATUTE
motuBarus (M = 7,95) u texauka (M = 7,94) T.e. TpeHbopute 1o ¢HyTOOI ca Haii-
YBEPEHU B CIOCOOHOCTHTE CH Ja BIHMSAT BBPXY AaKTUBHOCTTA HA CBOMTE
¢byrOonucTu. ToBa € MHOTO HHTEpEceH (DaKT, MpeBU] TOBA, Y€ B IOBEUYETO CIydau
cien 3aryoa Ha TEXHHSI OTOOp TPEHBOPUTE OTAAaBaT MPUYMHATA MMEHHO Ha ciabara
MOTHBAIIMS W JIMIICaTa Ha eJaHue OT cTpaHa Ha ¢yroomuctute. [lomckanara
TEXHUKAa CE€ HM3pa3siBa B YBEPEHOCTTa HA TPEHBOPUTE Ja U3TPAXKJAT TEXHHUKO-
TaKTMUECKM yMEHUSI M HaBUUM BBB (QyrOomucture cu. T e kiaroyoBa 3a
crienu(pUIHOTO 0OYUCHHUETO B ACTCKO-IOHOIIECKUS GyTOO.

CpennuTe CTOWHOCTH 332 YBEPEHOCTTA Ha TPEHBLOPUTE B CIIOCOOHOCTTA CH J1a
BIIUSISAT HA TTO3UTUBHUTE HATJIACH HA ChCTE3ATEIIUTE CU CE HAPEXK]Ia Ha TPETO MICTO
— ToJIcKaja u3rpaxjaane Ha xapakrep (M = 7,76).

Pesynrarure mokasBar, 4e C HaM-HUCKU CTOMHOCTH € MOJCKajgara, KOSITO €
MOke Ou Hali—BakHa BBB (hyTOONa — urposa crparerust (M = 7,29). OuakBanusta
3a TPEHbOPCKA e(PEKTUBHOCT IO OTHOIIICHUE HA UTPOBATa CTPATETHS Ca CBBP3aHU C

YBEPEHOCTTAa Ha TPEHbOPHUTE Ja MU3TOTBAT TAKTHUUECKUS IJIaH 3a AaJieH QyrOolieH
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Mad, Ja C€ HaMecBaT aJIeKBaTHO MO BPEME Ha UIpa U Ja PHKOBOISAT OTACIIHUTE
¢byrOonucT M oTOOpa 0 TMOJOXKUTETHU pe3ynraru. llomydeHUsT pesynartaTr e
TPEBOKEH, NpeaBul hakrta, ye GyTOOIBT € UrPa, B KOSITO IbpBOHAYAIHATA TAKTUKA
Ha 0TOOpa 3a JlafieHa cpella MOXKe J1a Ce U3MEHH CaMO 3a HAKOJKO CEKYyHJIU B X0J1a
Ha cpemiara (moJiydaBaHe Ha YEPBEH KapTOH, KOHTY3Us Ha KIIIOUYOB (PyTOOJIHUCT,
MPOMSIHA B TAKTUYECKATA MOCTPOIKA Ha IPOTUBHUKA U JIp.). A TOBa, Y€ TPEHbOPUTE
Ce UyBCTBAT Hali-HEyBEepeHU B Hal-(yHJAaMEHTaJIHATa 4acT OT TPEHbOpPCKAaTa CU
npodecus e TpeBoxkHO. [Ipennonarame, ye elHa OT IPUUUHUTE 32 TO3H PE3YTaT €,
4ye TPEHHLOPUTE OCh3HABAT 3HAUMMOCTTA Ha Ta3W 3ajlaya U OIPOMHOTO BIIUSHUE,
KOETO UMAT BBbPXY ChCTE3aTENUTE. BBh3MOKHO € TOBa Ja MOpa)KJa CTpax OT MpoBall

Y HEYBEPEHOCT B TX.

Tabauua 7. Pe3ynratu oT BapuallMOHHUS aHAJIM3 HA TaHHUTE 32 OYAKBAHUATA 32 TPEHBOPCKA
edexktuBHOCT Ha Bcuuku TpeHbopu (N=201).

Xmin Xmax M SD

Bn3pact 19 66 35.11 8.37

Onut kato ¢gyTéoaucT 0* 20 10.16 5.97
CTaxK KaTo TPEeHbOP 0** 28 5.34 4.88
MoTuBanus 4.1 9 7.95 0.85

Hrposa cTparerus 4.7 9 7.29 0.91
Texnuka 6 9 7.94 0.70
M3rpaxxpane Ha xapakTtep 4.8 9 7.83 0.92
Q01110 TpeHbOPCKA e(h)eKTUBHOCT 5.4 9 7.76 0.70

* [locoueHnTE TOIMHU ca 3a OIMHT KaTo mpodecruonaneH GyTOoIucCT.
** buBmm npodecuoHanHy (GyTOONIUCTH UMAT MPABO J1a YI4acTBaT B KypcoBe Ha brirapcka TpeHbopcka
mKoja o ¢pyroon 6e3 Ja uMat TPEHbOPCKU OITUT.

[TogoOHU pe3ynTaTu ca MOJY4YEHU U B JPYTH MPOYUYBAHMS CPE TPEHBOPHU IO
dyroon (Gencer, 2011; Caliskan & Baydar, 2016; Ilpomanos, SlnueBa, 2017;
lancheva & Prodanov, 2018), a B apyru ce pasnuyasar (Duarte, 2014).

Enna ot 3amaunTe Ha HaIIETO M3CleBaHe Oellle 1a YCTAaHOBUM BIIUSIHUETO Ha

pasnmuuan (akropu (BB3pAacT Ha TPEHHOPA, OMHUT KAaTO (PyTOONHCT, MPUTEIKABAH
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JUIEH3, CTaX KaTO TPEHBOP M BB3PACT HA CHCTE3ATECIIUTE, C KOUTO pPadOTIT B
MOMEHTA) BBPXY OYaKBaHHATA 33 TPEHbOPCKA e(DEKTUBHOCT.

Pesynratute OT CpaBHUTENHUS aHalW3, B 3aBUCUMOCT OT TPUTEKABAHUS
JULEH3 pPa3Kpy CTaTUCTUYECKH 3HAUYMMM pa3juyusi MO TOJCKajaTa HUIrpoBa
ctparerus (F= 2,650; p=,035).

C naii-ucoku croiiHOcTH (ur. 12) ca TpeHbOPUTE, KOUTO MPHUTEKABAT I10-
BUCOKH Juuen3u (,,A“ u ,JIPO*). Hamure naHHW NMOTBBPIKJIaBaT TBBPJICHUATA B
crienuain3vpaHaTa JIMTepaTrypa 3a BJIUSHUETO Ha TPEHBOPCKOTO OOpa3oBaHUE
BBpPXY TpeHbopckara eextuBHOCT (Malete & Feltz, 2000; Lee et al., 2002; Sullivan
etal., 2012).

Hrposa crparerus

L 7.72 -

e 7.4
| 7.23

74 7.08

72
2

6.8

6.6 : R : : :

HHPOH HA!I "B" ucn IIG Kll

@ur. 12. CpegHu CTOHHOCTH 3a MMO/ACKaIaTa UIPOBa CTPATErys IPU TPEHbOPH C PA3IMUCH JTHLIEH3

[Ipy amamm3a Ha JTUTEpAaTypHU HW3TOYHUIIM HE OTKPHXME H3CICABAHHUS 3a
BJIMSHUETO HAa BB3pacTTa Ha TPEHbOpPA BBPXY KOMIIOHEHTHUTE Ha TpEeHbOpPCKaTa
e(hEeKTUBHOCT.

CpaBHUTEIHUSAT aHATIU3 PA3KPH, Y€ UMa CTATUCTHYSCKU 3HAYUMH PA3THIUS 110
nojckanata motuBanus (F=2,272; p=,038). Haii-mnaaure TpeHbopu 1mo (GyTodo
(¢ur. 13) omeHsBAT CBOWTE CIIOCOOHOCTH 3a MOTHMBHMpaHE W MMOIIbp)KaHE Ha

aKTUBHOCTTA Ha pyTOOMMCTHTE Hail-HHUCKO (M=7,44) 3a pa3uKa OT MO-Bb3PaCTHUTE

(M=8,18).
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MotuBauus
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8.3
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7.43
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6.5
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[ee]
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®@ur. 13. CpenHY CTORHOCTH 110 TIOICKAIaTa MOTHUBAIHS IIPH TPEHHOPH OT Pa3IMdHa Bb3PacT

Pesynrature paskpuBaT 3HAUUTEIHU pa3ivyvs U MO noiackaiara. /lanHure
paskpuBar (¢ur. 14), ye yBEepeHOCTTa B YMCHHSATA 332 PHKOBOJICHE W B3UMaHE Ha
MPABUJIHA TAKTUYECKU PEIICHUS IO BPEME HAa Mad CE€ BIMSAAT OT BB3pACTTa Ha
TpeHbopuTe. OTHOBO MO-MJIAUTE TPEHHOPU UMAT HAW-HUCKU CPEIHU CTOMHOCTH

(M=6,80), 3a pa3;irka OT TpEHbOPHUTE Ha BB3pacT Mexy 45-50 roguau (M=7,65).
Hrposa crparerus

8

7.65
7.35 7.4 741 76
7.18
7.5
6.8
7
6

20-25r. 26-30r. 31-35r. 36-40r. 41-45r. 46-50r. HagSlr.

®@ur. 14. Cpegau CTOHHOCTH I10 TIOJICKaJIaTa UTPOBA CTPATETUs IPU TPECHHOPHU OT Pa3IuIHA
BB3pacT

3naunmu paznuuust (pur. 15) ca ycTaHOBEHU U 1O OTHOIICHHE Ha YBEPEHOCTTa
Ha TPEHBOPHUTE B TEXHUTE CIOCOOHOCTH Ja BIMSAT HA MO3UTUBHOTO OTHOIICHUE HA
¢yroomucture kpM crnopta (F=3,282; p=,004). IlpaBu BHeyaTicHUe, Ye Haii-
MIIQJIUTE TPEHBOPH ca ¢ Hai-Hucku oueHkn (M=7,21), 3a pasnuka OT Haii-
Bu3pacTHuTe (M=8,42). UHTepecHo e, ye He ce HaOJ0JaBa CchiaTa MOJ0KUTEITHA
3aBUCHMOCT Ha TIOKAa4YBaHE HA CTOWHOCTHTE 3a€HO C Bb3pactra. TpeHbOPUTE BHB

Bb3pacToBUd MHTepBal OT 41 1m0 45 roaMHM UMaT BTOPUTE HAW-HUCKH OLICHKH
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(M=7,79). JlanHuTE TTOKA3BaT, 4e CJie/1 NOKauBaHe Ha CTOWHOCTHTE CIIC/BA JICK CITa;]
1 OTHOBO NOKauBaHe. Moxe /1a mpeArnoiaraMe, 4e€ B AaJIcHU NEPUOIU TPEHbOPUTE
ryOsT 4acT OT CBOSITa yBEPEHOCT MOPAJIM HATPYIIBAHE HA TICUXUYECKA YMOPa, KOSITO
ce (popmupa OT ecTecTBOTO Ha HEMPECTaHHO HAIMPEKEHUE B UTPaTa, HO C TECUCHHUE
Ha BPEMETO T€ ChbyMsBaT Ja HaAMEpSAT HOBHU ICHUXMYECKM MEXAHWU3MH, 32 J1a TH

IIPEOI0JIABAT.

M3rpaxnane Ha Xxapakrep

8.5

823 8.42
791 7.86  7.96 779

6.5
20-25r. 26-30r. 31-35r. 36-40r. 41-45r. 46-50r. HagSlr.

(0]

-~

®@ur. 15. CpenHy CTOHHOCTH 110 MOJCKaJIaTa U3TpakJaHe Ha XapaKTep MpU TPEHbOPH OT pa3IudHa
BB3pacT

CpaBHHTEIHUS aHAIU3 PAa3KpU CTATUCTHUYECKU 3HaunMmu pasnuuuns (F=3,350;
p=,004) npu obmara TpeHbopcka ehekTuBHOCT (pur. 16). OTHOBO MO-MIIAANTE
TPEHBOPU MMAT Hal-HHCKH cTOWHOCT (M=7,26) 3a pa3nuka OT Hal-BB3PACTHHUTE

(mexy 45-50 romumau — M=8,09; nan 51 roquan — M=8,03 ).

O01ma TpeHbOPCKa ePeKTUBHOCT

8.: sog 182 18 71 809 803
75 7.26

|

6.5

20-25r. 26-30r. 31-35r. 36-40r. 41-45r. 46-50r. Ham 51 r.

®ur. 16. CpeiHy CTORHOCTH 110 00111aTa TPEHbOPCKa €(PEeKTUBHOCT MPH TPEHBOPH OT pa3inyHa
BB3pacT
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[TonyuyeHuTe naHHUM HU JaBaT OCHOBaHHE Ja cUYUTaMe, Y€ Bb3pacTra Ha
TPEHBOPHUTE OKa3a 3HAUMMO BJIMSIHUE BHPXY TAXHATa yBepeHoCT. Ha 6a3a Ha HammTe
pE3YNTATH MOXKE Ja MPEANOII0KHUM, Y€ TPEHbOPUTE B CPEIHA U 3psijia Bb3PACT ca Io-
YBEPEHU B CBOUTE CIIOCOOHOCTH, JOKATO MO-MJIAJIUTE C€ HYXAaAT OT BpeMe, 3a Ja
HATpyIaT yBEPEHOCT.

CpaBHUTETHUAT aHAIU3 HAa PE3YIATATUTE Pa3KpU CTATUCTUYECKH 3HAYUMU

pa3jin4du I10 ITOKa3aTCiIsl TDCHBOPCKH CTAX Ha ABC OT ITOACKAJIUTC: UT'POBA CTPATCTUA

(F=2,035; p=,091) u u3rpaxaane Ha xapakrep (F=2,028; p=,092).

Hrposa crparerus

~wiili

6.5
0-2r. 3-6T. 7-10 1. 11-15r. wmagl5T.

®@ur. 17. CpegHu CTONHOCTH TI0 MOJICKAIaTa UTPOBA CTPATETHsI IPU TPEHBOPH C Pa3THICH
TPEHBOPCKU CTaX

TpenbopuTe, KOUTO UMAT CTAXK JI0 2 TOAUHU CE€ UYBCTBAT Hali-c1abo yBepeHU
B CIIOCOOHOCTUTE CH IO BpeM€ Ha Mad Jla B3UMAT MPABWIHUA pEUICHUS U Ja
pa3no3HaBar ciabuTe W CWJIHU CTPaHW Ha NpOTUBHHKOBHS oTOop (M=7,11) 3a
pasiika OT TPEHbOPHUTE, KOUTO UMAT Hax 15 roauau onuT B npodecusta (M=7,61).
C HaTpyInBaHe Ha TPEHLOPCKHU OIUT HUBATa Ha YBEPEHOCT ce mokausaT (dur. 17).

Hammre pe3ynTaté MOAKPENAT W3HECEHUTE PE3yNITaTH B JIMTEpaTypara 3a
BIIMSHUETO HAa CTa)ka KaTo TPEHBOP BBPXY OUYAKBAHMSATA 32 TPEHHOPCKA
edextuBnocT (Feltz et al, 1999; Chase et al., 2005).

Hanmume ca 3HauumMu pasnuyusi 1O OTHOIICHWETO Ha YBEPEHOCTTa B
CIIOCOOHOCTHUTE Ha TPEHbOPHUTE J1a BIMSAT BbPXY MOJIOKUTETHOTO OTHOIIEHUE KbM

urpara Ha QyTOOIHUCTUTE CHPSMO TpeHbOpCcKus cTax (¢ur. 18). Hali-Hucku HUBa
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uMmatr TpeHpopute ¢ onut 1o 2 roaunu (M=7,66). C Haii-BHCOK pe3yirar ca
tpenbopute 11-15 rogunu crax (M=8,12). /lanauTte pa3kpuBaT, 4ye IMOBHILIABAHETO
Ha CTOWHOCTHUTE MO Ta3W MOJCKaja HE € MpaBoJuHETHO. OTHOBO, KaKTO W TpHU

Bb3pacTTa Ha TPEHbOPA UMaMe BbJIHOOOpa3HO OKAYBAHE.

H3rpaxaane Ha xapakrep

8.19 8.14

8.2 7.96
8
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7.6
7.4
7.2

1.7

0-2r. 3-6r. 7-10T. 11-15r. wHaml15T.

®@ur. 18. CpegHu CTOHHOCTH O NOJCKAATa U3rPaXKIaHe HA XapaKTepP MPU TPEHbOPH C pa3InucH
TPEHBOPCKH CTaX

CpaBHUTEIIHUS aHAJIN3 HA TAHHUTE Pa3KpU CTATUCTUICCKU 3HAUUMU Pa3IAIHSI
o nojickara urposa crpaterus (F=4,061; p=,045), cnpsiMmo onura KaTo GyTOOIHUCT.

Tpenwopure, kouto ca OuBimHM npodecuonanaun ¢Gyroomuctu (M=7,43) ce
qyBCTBAT MO-YBEPECHU B CTIOCOOHOCTHUTE CH J1a PhKOBOIST OTOOPUTE CH U J1a B3UMAT
MPAaBWIIHU peIICHMs 1Mo BpeMe Ha May (¢ur. 19) B cpaBHEHHE ¢ TE3H, KOUTO MMaT
camo amatbopcku crax (M=7,17). Ilpeanonarame, 4Ye BB3MOXXKHOCTTA TNIpeE3
TOJIMHUTE Ja y9acTBa Mpo(eCHOHATHO B TPCHUPOBBYHA M ChCTE3aTelIHA JACHHOCT,
rmomara Ha TPEHbOPHUTE Jla CE UyBCTBAT M0-YBEPEHU B CBOUTE CITOCOOHOCTH.

Hammre nanuu ce pasnuuaBat ot nonyuenure Ha Kowalski (2007). ABTopbT
YCTaHOBSIBA, Y€ TPEHHOPUTE € PO(HECHOHATICH OITUT UMAT TTO-BUCOKH CTOWHOCTH 10
MoJIcKaJjiaTa TEXHUKA OT TE3W C aMaThOPCKHU.

CpaBHUTCIHUAT aHaJIW3 HE pa3KpW HHUKAKBH CTATUCTUYCCKH 3HAYMMHU
pasIuyus CpsSMO BB3pacTTa Ha CheTe3arenuTe. Hammre maHHM ce pa3nnyaBatr OT

M3HECEHOTO B INTEpaTypaTa 3a BIUSHUETO Ha TPyMaTa, C KOSTO pabOTAT TPEHLOPUTE

(Gencer, 2011).
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Hrposa crparerus

7 705 71 715 72 725 73 735 74 745

@ur. 19. CpenHu CTOHHOCTH T10 TMOACKAIaTa HTPOBA CTPATETHs PH TPEHBOPH C Pa3INUCH
ChCTE3aTEIICH OIUT

I11.2. Ananu3 Ha pe3yjTaTHTe OT U3CJEIBAHETO HA CIOPTHATA

YBEPEHOCT
Pesynrartute oT BapHallMOHHUS aHATU3 HA MOJYYEHUTE JAHHH 3a JIMYHOCTHA
CIIOpTa YBEPEHOCT COYaT, Y€ CpeaHaTa CTOWHOCT Ha M3CIICBAHUTE TPEHHOPHU €
89.32. IlomydeHuTe pe3yaTaTd ca CXOJHM C TyOJMKyBaHUTE JaHHU B
crelMaln3upaHara JuTeparypa B u3ciie[BaHus Ha cbhcere3arenu (JKemsskosa-
Koitnosa, CaBueBa, 2008; Rather & Singh, 2017).

CpaBHUTEIHUAT aHAINU3 PA3KPU CTATUCTUYECKU 3HAYMMH Pa3JInyMs 10 J1Ba OT
dakropute — nputexasan ymueH3 (F=3,727; p=,017) u Bp3pact Ha PyTOOTHCTUTE
(F=2,164; p=,074).

Ha ¢wur. 20 ca mokazaHu CpegHUTE CTOWHOCTH 3a JIMYHOCTHA CIIOPTHA
YBEPEHOCT MEXAY TPEHBOPUTE C pas3inuecH JinieH3. C Hall-BUCOKM CTOMHOCTH Ca

Tpensopute ¢ ,,A“ u ,,JIPO* nuieHs.

CnopTtHa yBepeHoCT
97.84 98.63

94.63
100 8557 7733
0
HHPOH HAH "B" ncn IIG KII

®@ur. 20. CpeaHn CTONHOCTH 32 TUYHOCTHA CIIOPTHA YBEPESHOCT IPH TPEHHOPH C Pa3IMUCH JIUIICH3
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IIpenmonarame, ye ¢ yBeIMYaBaHE Ha CTCIEHTAa HAa 3HAHUATA U YMEHUS,
CBBp3aHH ChC crenrdukaTa Ha mpodecusTa ce MOBHIIABA JIUYHOCTHATA CHIOPTHA

YBEPEHOCT Ha TPEHbOPHUTE.

CnopTHa yBepeHoCT

150 8981 928  104.33

85
100 73
- BB
0 A 1

6-9r. 10-14r. 15-18r. Mpubxe He

paboTaT B
MOMEHTa

@ur. 21. CpenHu CTOHHOCTH 32 TMYHOCTHA CIIOPTHA YBEPEHOCT IPU TPEHBOPH, KOUTO PabOTAT C
(yTOOMUCTH OT pa3IMYHU Bb3PACTOBH TPYIIH

AHanu3bpT MOKa3a CTATHCTHYECKU 3HAYMMH PA3IUYHAS MEXAY TPEHbOPHUTE
cupsiMmo Bwb3pactta Ha (yrOomucture (pur. 21). C Hali-BUCOKH CTOWHOCTH HA
CIIOPTHA YBEPEHOCT Ca TPEHbOPHUTE, KOUTO B MOMEHTa He paboTAT. C Hall-HUCKU
HUBa ca TPEHbOPUTE, KOUTO pabOTAT ¢ Aeua Mexay 6 u 9 ronunu. JJlanHuTte noka3par
[PaBOJIMHEWHO NOKAaYBAaHE HAa HUBATA HA CIIOPTHA YBEPEHOCT C IOBHILIABAHE HA

BB3pacTTa Ha GyTOOIUCTUTE, C KOUTO paOOTHT.

Ta6auna 13. Pe3ynratu oT KOpenaMOHHUS aHAJTU3 Ha JaHHUTE 33 OYaKBaHUATA 32 TPEHbOPCKA
e(eKTHUBHOCT U JJUYHOCTHA CIIOPTHA YBEPEHOCT

M HncC T X OTE Ccy
MoTtuBanus p 1

Hrposa crparterus p 634" 1

Texunka p ,666" ,655™ 1

Hsrpaaane Ha xapakTep p 562" 458" 461™ 1
O6mo TE p ,864™ 837" 819" 71 1
p 424 521 478" 429™ ,559™ 1
CnopTHa yBepeHocT 4
Sig. ,006 ,001 ,001 ,010 ,000

**p <0.01 level (2-tailed)
*p <0.05 level (2-tailed)

3abenexxka: M — MotuBanusi; MC — Urposa crparerus; T — Texnuka; UX — Usrpaxknane Ha xapaktep; OTE —

O6110 Tpenbopcka epexruBroct; CY — CriopTHa yBepeHocT; P — Pearson correlation.

23




CpaBHUTENHUAT aHAIUM3 HE PAa3KpU 3HAYMMH Pa3INyMs CIOPSIMO Bb3pacTTa Ha
TpeHbOpa U OMKUTa KaTo PyTOOIHCT.

Ha tabnuna 13 ca mpenctaBeHH MOMyYeHUTE PE3YATATH OT KOPEIALMOHHHUS
aHanu3. [laHHUTE MOKAa3BaT, Y€ ChIIECTBYBAT MOJOKUTEIHA KOPEIAIMOHHNA BPB3KU
MEXTy BCHIKU KOMIIOHEHTH Ha TPEHBOPCKA €(h)EKTUBHOCT C JJMYHOCTHATA CITIOPTHA
YBEPEHOCT.

M3non3Baxme CTHIIKOB PETPECHOHECH aHAIM3, KaTO B pOJIATAa Ha HE3aBHUCHUMA
[OCTaBUXME JIMYHOCTHATa CIIOPTHAa YBEPEHOCT, @ KaTO 3aBUCHUMH IIOCTaBUXME
KOMITOHEHTUTE Ha TPEHbOPCKATa €PEKTUBHOCT.

Pesynrature oT perpecHMoHHWs aHanM3 paskpuBaT (Tabm. 14), ye wuma
3HAYUTEHA PErPECUOHHA 3aBUCUMOCT Mexay CVY m yetnpure noackanu Ha TE.

[loBumraBaneTo Ha HUBaTa Ha JIMYHOCTHA CIOPTHA YBEPEHOCT CTUMYJIHUPAT
YBEJIMYaBaHETO Ha YBEPEHOCTTa B CIIOCOOHOCTHTE 3a MoTHBamus (=.400%*%),
B3MMaHE Ha TMPABWJIHU TAKTUYCCKH pPEIICHUS 10 Bpeme Ha Mau (f=.455%%),
o0y4YeHHEe M U3rpakJaHe HAa TEXHUKO-TAKTUYCCKH YMeHUs U HaBui (f=.470**) u

MIOJIOXKUTEITHO OTHOIICHHE KbM criopta (P=.378*%*).

Ta6auna 14. Pe3ynratu oT perpecCHOHHUS aHATN3

TokazaTen Cﬂ“ opTHa thep eHOSciTg. AR?
MoTuBanus 400** | 2.893 | .006 141

Urpoga crpaTerus A455** | 3.387 | .001 189
TexHuka A470** | 3.533 | .001 203
N3rpaxknane Ha Xxapakrep 378** | 2711 | .010 124
O6ma Tpenbopcka edektuBHOCT | .515*** | 3.987 | .000 249

3abenexka:*p<0.5, **p<0.1, ***p<0.001
[TommyueHnuTe pe3ynTaTu MOKa3Bar, 4e OUaKBaHUATA Ha TPEHbOPUTE 32 TEXHUTE
CIIOCOOHOCTH J]a OB/IAT YCIEIIHU B CIIOPTa CTUMYJIMpA YBEJIMYABAHETO Ha o0IarTa

TpEeHbOPCKA ePEKTHUBHOCT (P=.515***).
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Hamwmre naHHM pa3kpuBaT, Y€ JMYHOCTHATA CHOPTHA YBEPEHOCT MOXKE

HaJICKIHO Ja IIPOTHO3MPA HUBATA HAa TPCHBOPCKATA €(1)CKTI/IBHOCT.

I11.3. AHajin3 Ha pe3yJITaTUTE OT U3CJIeABAHETO HA crieun(pUIHUTE
U3TOYHULM HA YBEPEHOCT

3a na mpoydyuM crnenupUuYHUTE U3TOYHHUIIUTE HA YBEPEHOCT, KOUTO BIIUSAT
MOJIOKUTEIIHO WJIM HETaTUBHO BBPXY TpeHbopuTe MO (yTOON HU3MOI3BaAXME
cnenuaiHo pazpadborena Mmeroauka (IIlpoganos, Anuesa, 2017).

BapuanuonHuar aHanu3 Ha CHCUU(PUYHUTE U3TOYHUIIM, KOUTO JaBaT
YBEPEHOCT Ha TPEHbOPUTE PA3KPH, Y€ HAN-CUITHO BIMSHHUE OKa3BaT YBEPEHOCTTA HA
TEXHUTE CbCTE3aTeNd, 4Ye IIe credensT aaaeHa cpema (M= 4.32), B3auMHOTO
JKEJIaHHE 32 YChbBBPIICHCTBAHE U MOCTUTAHE HA MOJIOXKUTETHU pesynratu (M=4.30),
KakTO U cwiHata MoTuBaius Ha ¢yroomuctute (M=4.21) u npaBUIHOTO
U3I0JI3BaHE HA MHIWBUIYATHUTE KauecTBa Ha cbere3atenure (M=4.17). 3nauum 3a
CIIOpTHATa TPAKTUKA € MU YCTAHOBEHHAT (PaKT, 4ye KOJEKTUBHATA YBEPEHOCT
(M=4.13) u cnioTeHocTTa MEXAY TPEHbOPCKHUS €KUIl U cbere3arenure (M=4.15)
MOBUIIIABAT CUTYPHOCTTa HA TPEHBOPHUTE 3a MOCTHTaHe Ha ycnexw. Te3u JaHHU
pa3KpHBaT MOJIOKHUTENIHA PEHUIIPOYHA BPbh3Ka MEXITY MOTUBALIMATA U YBEPEHOCTTA
Ha TPEHBOPUTE C T€3U Ha PyTOOIHUCTHUTE.

Hpyr unTepeced ¢Gakrt €, 4e BH3MOXKHOCTTA 32 M3MOJI3BaHE HA KOMMIOTHPHH
TEXHOJIOTUU MPEIU U IO BPEME Ha May, € C Hali-HUCKa 3HAYMMOCT 32 YBEPEHOCTTa
Ha Ttpenbopure — M=3.30. To3um ¢dakT 3aciayxaBa BHUMAaHHUE, TIPEIBU]
TEXHOJIOTUYHATA €BOJIIOIUS B CIIOPTA U B HACTHOCT BBB (pyTOOJA. BB3MOKHOCTHTE,
KOUTO TEXHOJIOTMHTE IMpeJiaraT: 3aCHEMaHe U aHaju3 Ha KadyecTBaTa Ha OTACIIHU
byTrOonmucTy 1 PyTOOHM CpENIy, BHBEXKIAHETO U CUCTEMAaTU3UpaHe Ha JaHHHU OT
TPEHUPOBBYHATA U ChCTE3aTEIHA JEHHOCT, aHUMUPaHE U BU3YaJTHO IIPEICTaBsIHE HA

YOPXKHEHHS] ¥ UTPOBUS TUIaH Ha COOCTBEHUSI OTOOP M MPOTUBHHUK Ca CaMO YacT OT
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BB3MOKHOCTUTE, KOUTO MPEAOCTAaBIT KOMIIOTHPHUTE TEXHOJIOTMH, 3a Ja
MOJIMIOMOTHAT padoTaTa Ha TPEHBOPUTE, a OT TaM U J1a OBUIIAT TAXHATa YBEPEHOCT.
Hammre pesynTatu moctaBsT rnpodiema 3a Heo0X0UMOCTTa 3a MH(pOopMHpaHe
U TPEACTaBIHE Ha TPEHbOPUTE HA BB3MOXKHOCTHUTE M IPEIUMCTBAaTa Ha
KOMITIOTBPHUTE TEXHOJOTMM B TsSIXHaTa paboTara, a W TOCTaBAT BBIIpoca 3a
CTUMYJIMpaHe Ha MpoQecroHaTHaTa akTUBHOCT Ha TPEHbOPHUTE B Ta3U MOCOKA.

[IpoyuBaneTro pa3kpu, Y€ €IHU OT HaK-cIa00 BIMSCIIUTE MOJOKUTEITHH
dakropu ca umeTo Ha kirydoa (M=3.53), B KOiTO pabOTAT, JOMaKWHCKATA MOJKpEna
(M=3.51) u npegumen ycnex (M=3.51).

BapuanmoHHUAT aHAJIM3 HA TIOJTYYEHUTE JaHHU 3a Clielu(UIHUTE U3TOUYHHUIIH,
KOWUTO BIUSIAT HETaTUBHO BBPXY YBEPEHOCTTA HA TPEHbOPUTE PA3KpUBA, Y€ TE ca
MpPEAUMHO OT CIOPTHO-TEXHUYECKU Xapakrep. Hanuumero Ha KOHTY3€HH H
Haka3zaHu ¢pyroonuctu (M=3.74) u nuncara Ha IBJIHOLICHHA MIOJITOTOBKA 32 Jja/ieHa
cpewa (M=3.74) noBiausBaT HETaTUBHO BbPXY YBEPEHOCTTA Ha TpeHbOpHUTE. [ 0sima
4acT OT W3CJIEJBAHUTE TPEHbOPU paOOTAT B JETCKO-IOHOLIECKUS (PyTOOII.
[lomyyenute OT HaAc pe3yJTaTd HAcO4YBAaT BHUMAHUETO KbM TbPCEHE Ha
BB3MOKHOCTM M TIOBUIIIABAaHE HAa KOMIIETEHTHOCTTa [0 OTHOIIEHHE Ha
yNpaBJICHUETO HA MOTUBALIMATA U aKTUBHOCTTA Ha MOAPACTBALIUTE QPYTOOTUCTH U
JIUIICaTa Ha MOCTOSIHCTBO U JKEJIaHKE 34 YChBBPILICHCTBAHE.

JlommTe MaTepuanHO-TEXHUYECKH YCIIOBHS 3a MIPOBEXKAAHE HA TPEHUPOBBYHA
u cheTe3arenHa aeinoct (M=3.53), kakto u MomeHTHaTa ¢popma Ha QyTOoucTuTe
(M=3.40) oka3BatT HEraTUBHO BJIMSIHUE BBPXY YBEPEHOCTTa HA TPEHBOPHUTE.

Tes3u pesynratu pa3kpuBaT U3BECTHU crielUPUKU. TpeHbOPUTE OCOUBAT KaTO
Hal-CHJIHO BJIMSCIIM HETAaTUBHO BBHPXY TSAXHATa YBEPEHOCT BBHIIHU (DakTopu —
CbCTOSIHUETO U MOTHBalusATa Ha (GyTOOIMCTUTE M HaJMYHATa MaTepuaiHa Oasa,
nokaTo (akTOpHW KaTo Jmrcara Ha yBepeHOocT (M=2.60) u omurta KaTto TPEHBOP

(M=2.82), cmabusi eMOIMOHAJeH KOHTpPOJ IO Bpeme Ha cpema (M=2.74) u
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HEBB3MOXKHOCTTA 32 Ch3/IaBaHEe Ha CAMOKPUTHYHOCT y (pyToomucture (M=3.06), ca

Hai-c1a00 MOCOYBAHM.

III.4. Amnanu3 Ha pe3yJrarure OT H3CJAeABAHETO Ha
€MOLMOHAIHATA HHTEJIMTEHTHOCT

[TomyyenuTe pe3yaTaTd OT BapHAIlMOHHUS aHAIU3 OT H3CJIEJBAHETO Ha
€MOITMOHATHATA UHTEIUTEHTHOCT (Tabm. 15) mokas3Bat, 4e u3ClIeABAHUTE TPEHBOPH
MMarT Hail-BUCOKH HUBA M0 MojcKanaTa onTuMu3bM (M=4.12), T.e. TpeHbOpUTE UMAT
MOJIOKUTEIIHA OYaKBaHUS 3a OBJCHIMTE pe3yJTaTH — CIOPTHU, COIMATHHU U Ap.
CriocoOHOCTHTE Ha TPEHBOPUTE J1a CE OMUTBAT Ja MPOMEHST EMOIIMHUTE Ha APYTUTE
X0pa U J1a AEMOHCTPUpPAT ChIIPUYACTHOCT OE3BB3ME3/IHO € clieBalllaTa MoJIcKaja —
comasinun yMenust (M=4.01). Pesynrarure no ocrananute nojackanun Ha EUN ca
MHOTO OJIM3KH: peryaupane Ha coocTBeHuTe emoruu (M=3.92) niu u3noyi3BaHUTe
CTpaTeTuu 3a OTpPaKEHHE W TPEOIeHKAa Ha EMOLMHUTE U BB3MPUATHATA 3a
E€MOIIMOHAIHA CTAaOMIHOCT, u3noia3BaHe Ha emoruute (M=3.94) — och3HaBaHe Ha
BJIMSTHUETO HA EMOIIMUTE BBPXY pEUlla Pa3INuHU PE3yJTaTH Ha U3IMBIHEHUETO U

orieHka Ha codctBenute emornu (M=3.88).

Taﬁ.mma 15. PeSyJ’ITaTI/I OT BapUallMOHHUSA aHAJIN3 Ha JAHHUTC 3a CMOIMOHAJIHA UHTCIUTCHTHOCT

Xmin Xmax M SD

OneHnka HA eMOIMHUTE HA IPYTHUTE 1 5 3.63 0.62
Ouenka Ha cOOCTBEHHTE eMOLMU 2.1 5 3.88 0.60
Peryupane Ha eMouuunTe 2.4 5 3.92 0.55
Coumnajanm yMeHus 2.4 5 4,01 0.52
HN3noa3Bane Ha emouunTe 2.4 5 3.94 0.54
OnTuMu3bBM 2.5 5 4.12 0.62
Oomo EN 94 165 128.89 13.72

BapuannoHHUAT aHanu3 pas3kpu, 4€ ¢ HaW-HUCKUM CTOMHOCTH € IOJICKAalaTra,
XapakTepu3upaila CIOoCOOHOCTTa Ha TPEHbOPHUTE Ja OLICHABAT €MOIMOHAIHHUTE
CBCTOSIHUSA, TIPE)KUBEHU OT JIPYTHTE — OIICHKA Ha eMoluuTe Ha Apyrute (M=3.63).

Hammre pesynratu ce pa3MuHaBaT ¢ MyOJMKyBaHUTE B JIUTEpaTypara

(Vaughan & Laborde, 2017).
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Cpennara croitHoct 3a o6mata EY e 128.89. TlonyyeHuTe JaHHU ca CXOJHU C
pe3ynTaTH Ha APYTH aBTOPH, U3ciieaBain cheresatenu (Zizzi et. el., 2003; Vaughan
& Laborde, 2017).

W3non3Baxme CpaBHUTENCH aHAIW3, 3a Ja IPOBEPHM ChHINECTBYBAT JIH
CTAaTHCTUYCCKU 3HAYMMHM PA3JINUH 110 U3CIIeABaHUTE (DaKTOPHUTE.

CrnpsiMo TIpUTE)KaBaHUS JUIEH3 YCTAHOBUXME CTAaTUCTUYCCKH 3HAYUMH
pasauurs 0 MOJACKaIUTe OllcHKa Ha cobctBenute emormu (F=3,491; p=,017) u
ontumuzbpM (F=2,726; p=,046). HamuTe pe3ynraTd HOTBBPIKIAABAT TBHPICHHUITA B
crienuaan3upaHaTa JIMTepaTypa 3a BIUSHHETO Ha TPEHBOPCKOTO OOpa3OBaHUE
BBPXY KOMIIOHCHTUTE Ha eMoloHaiHa uHTenureHTHoCT (Adilogullari et al., 2019).

CpaBHHUTEITHUAT aHAIN3 PA3KpU CTATUCTUYCCKH 3HAUYMMHU PA3IUIHUS CIPSIMO
BB3pPACTTa Ha TPEHbOPA IO HAKOJIKO MOJCKAIN Ha €eMOIIMOHATHATA HHTSIUTEHTHOCT
— onedka Ha emoruute Ha apyrure (F=3,050; p=,007), usnoyis3Bane Ha €MOIIMUTE
(F=2,704; p=,015), ontumuzsm (F=2,090; p=,057) u o6mo EN (F=3,123; p=,006).

[Io oTHomieHne Ha oOImIaTa €MOIMOHATHA HWHTEIUTCHTHOCT Ca HaJMIIe
CTATUCTUYECKH 3HAYMMH Pa3udMsl CIPSMO BB3pacTTa Ha TpeHbopute. Hammre
JaHHM ce pa3MHuHaBa ¢ nmosrydenute ot Adilogullari u xoeru (2019).

Y cTaHOBHXME CTATUCTHYSCKU 3HAUUMHU PA3TTUIHS CTIPSMO CTaka KaTO TPEHBOP
camo 10 TIoJICKajiaTa olieHKa Ha emouuute Ha apyrute (F=4,193; p=,003). Hammwre
JIAHHU CE pa3jinyaBar OT u3HeceHute B ntepatypara (Adilogullari et al., 2019).

BnusHueTo Ha omuTa Kato (yTOONMCT pa3Kpu CTATUCTHYSCKHA 3HAYUMU
pasauurs 10 TOJCKaIuTe OleHKa Ha cooctBeHute emoumu (F=4,164; p=,043);
perynupane Ha emoruure (F=3,117; p=,079) u coumanau ymenus (F=3,222;
p=,074).

Hamure nanau ca cxoauu ¢ nmoinyuenure ot Vaughan u Laborde (2017).

CpaBHUTCIHUAT aHAU3 HE Pa3KpW CTATHCTUYCCKU 3HAYMMH PA3THUUSL

CIIpsAMO BB3PACTTa HAa CbCTC3AaTCIINTC.
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PesynTatuTte OT KOpENaNMOHHUS aHAIU3 pa3KpuBaT, Y€ ChHINECTBYBAT
HOJIOKUTEITHA KOPEJIAIMOHHN BPB3KK Mexay nojackanu Ha TE u va EU (ta6m. 20).

YcraHoBeHa € KOpelalmoHHa 3aBUCUMOCT MEXKTY ONTUMHU3BM U MOTHBAIIUS
(r=311; p=0.000). IIpeamonarame, 4e KOJKOTO IO-ITOJIOKUTCITHN OYAKBAHUS 3a
OBbJICIIETO UMAT TPEHbOPHUTE, TOJIKOBA U MO-YBEPEHHU Ca B CIIOCOOHOCTHUTE CH Jia
MOTHUBHpAT CBOUTE chcre3aTenu. ONTHMU3MBT € B KOpEJIallMOHHA BPB3KA U C
oOmara TpeHbopcka edextuBHOCT. Ilojackanara MoTHBanuATa Kopenaupa ¢
nojckanute coranau ymenus (r=198; p=0.006), perynanus Ha emonuute (r=209;
p=0.004), onenka Ha emonuute Ha apyrure (r=173; p=0.017) m omenka Ha
cooctBenute emonuu (r=160; p=0.029). Te3u pe3ynTaTu ca CXOAHHU C MMOJTYUCHUTE

ot Thelwell u koneru, (2008).

Tabauua 20. Pe3yntaTu oT KOpelalMOHHUS aHAIU3 Ha TAHHUTE 32 OUAKBaHUS 32 TPEHbOPCKA
C(I)GKTI/IBHOCT 1 eMOIIMOHAJIHA UHTCIUTCHTHOCT.

M uc T Hux OEJ OCE PE Ccy HUE (0)
M p 1
nc p| ,634" 1
T p| ,666™ ,655™ 1
40,4 p| ,562" 458" 4617 1
OEA | p| 173 177 ,206™ 238" 1
OCE | p| ,160° 222" ,205™ ,106 ,096 1
PE p| ,209™ 2717 286" ,135 77 575" 1
cy p| ,198™ 247 ,181" ,159" 291" ,530™ 523" 1
HE p| ,106 1977 ,170" ,151" ,455™ ,398™ 373" 544" 1
(0) p| ,311™ 292" 297 222" 278" 462" ,405™ 531" ,550™" 1

**p <0.01 level (2-tailed)
*p <0.05 level (2-tailed)
3abenexka: M — Motusanusi; MC — Urpoa crpaterus; T — Texnuxa; MX — Usrpaxknane Ha xapaxrep;; OEJl —

Ornenka Ha emouuute Ha npyrute; OCE — Onenka Ha coOctBerute emonuu, PE — Perynupane na emoruure; CY —
Counanuu ymenus; UE — Msnonssane Ha emonuure; O — OnrumussM; P — Pearson correlation.

KopenannoHHUAT aHAM3 pa3KpH, Y€ MO-BUCOKUTE HHMBA HA YBEPEHOCTTA Ha
TPEHLOPUTE 3a B3MMaHe Ha TPABWIHM PEIICHUS 10 BpPeME Ha Mady uMa
KOpEJAIMOHHN BPB3KU C BCHUKH IOJICKATIM Ha €MOIIMOHAIIHATA WHTSITUTEHTHOCT —
omleHka Ha coOctBenutTe emormu (r=222; p=0.002), perynupaHe Ha EMOLUUTE

(r=271; p=0.000), cotmanau ymenus (r=247; p=0.001), usnon3BaHe Ha EMOLUUTE
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(r=197; p=0.007), ontumuzbM (r=292; p=0.007) 1 orieHKa Ha EMOIIMUTE HA JIPYTUTE
(r=177; p=0.015).

YBepeHOCTTa Ha TPEHBOPUTE B TEXHUTE CIIOCOOHOCTH 3a HM3TpaKAaHE Ha
TEXHUKO-TAaKTUYECKA YMEHUS W HABUIU Ha (yTOOTUCTUTE KOPEIHpa C TOICKAIHUTE
olieHka Ha emonuute Ha aApyrute (r=206; p=0.005), orieHka Ha COOCTBEHUTE EMOLIUU
(r=205; p=0.005), perymupane Ha emonuute (r=286; p=0.000), onTumuzwsm (r=297,;
p=0.000), counanau ymenus (r=181; p=0.013) u usnons3sane Ha emoruute (r=170;
p=0.013). [Ipennonarame, 4ye MO-BUCOKMTE HUBA HA pa3lio3HaBaHE W MPEOIICHKA Ha
COOCTBEHHUTE EMOITH U TE3W Ha OKOJIHUTE, IIO3BOJISIBAT HA TPEHBOPHUTE Ja OBAAT I0-
YBEpPEHU B CIOCOOHOCTUTE cH jJa obOywaBaT (yrOonucture. OT Apyra crpaHa
MMO3UTUBHUTE HATJIACH U BSIpaTa B OBJICITUTE MOJOKUTEITHU PE3yITaTH KOPEIrupaT ¢
MO-BUCOKHM HUBA Ha TMOJICKaaTa TEXHUKA.

Hammre pesynratd MOTBBpPXKAABAT MyOJMKYBAaHOTO B CIEIHAIM3WpaHATa
nutepatypa (Mallett, 2005).

KopenarmoHHUAT aHamU3 pa3KpH, 4e IMoJCKaiaTa M3TpakIaHe Ha XapaKTep
MMa TIOJIOKWTETHA KOpeNamusi camMoO CbhC CIOCOOHOCTTa J1a C€ OICHAT
EMOITMOHAIHUTE ChCTOSHHUS, npexxkuBeHu ot apyrure (r=238; p=0.001), Bspara B
no3uTUBHU Obaeiu pesynratu (r=222; p=0.002), commannute ymenus (r=181;
p=0.013) u u3nomsBane Ha emoumute (r=151; p=0.038).

Hamure nannu ce paznuyaBar oT nosryaeHurte pesyntatu Ha Thelwell u koneru
(2008).

YcraHOBUXME TIOJIOKHTENTHA KOpEJallMOHHA 3aBHCHMOCT MEXTy oOimara
TPEHbOPCKA C(PEKTUBHOCT M 0OI[aTa eMoluoHaaHa wuHTenurentHoct (r=360;
p=0.000). IloBuiaBaHETO HAa HHUBaTa HAa EMOIIMOHAJIHATA HMHTEIMICHTHOCT ¢
CBBP3aHO C yBEJIMYaBaHE Ha oOIIaTra TpeHbOpcka edekTUBHOCT. Hammre maHHU
3aTBBPKJIaBAT IMyOJUKYBAHOTO B CICIIMATM3UpaHATa JINTEPATYpa 3a BIUSHUETO HA

obmmre HuBa Ha EU Bbpxy Te3u Ha TE (Afkhami et al., 2011).
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3a ga paskpueM IM0-33AbJ00YEHO Bpb3KaTa MEXIy EMOILMOHAHATa
UHTEJIMTEHTHOCT Y  TPEeHbOpCKaTa €(QEeKTHUBHOCT U3MOJ3BaXME  CTHIIKOB
perpecuoHeH aHanu3. J[aHHUTE codar, 4e BCUYKU Mojackanu u obmata EW umar

pEerpeCrnoHHa 3aBUCUMOCT C IIOJACKAJINTC Ha TPCHLOPCKA GCI)CKTI/IBHOCT ucC o6maTa

TE.

Ta6auua 21. PesyntaTu OT perpecHOHHIS aHAIH3

Moxazaren OneHKka Ha eMOIIMUTE HA Apyrute | oo
B t Sig.
Wsrpaxnane Ha xapakrep | .238** | 3.346 .001 .052
Obwa Terbopera | Hagux | 3343 001 052
e(hEeKTUBHOCT

3abeneacka: *p<0.5, **p<0.1, ***p<0.001.

[Tpu epBus Moxen (Tadi. 21) B poJis Ha HE3aBUCHMA ITOCTABUXME OIICHKA Ha
eMOIMUTEe Ha Jpyrure, a KaTo 3aBUCHMHU KOMIIOHEHTHUTE Ha TPEHbOPCKA
epexTuBHOCT. PesynraTurte, MOKa3BaT 4Ye MOBUIIABAHETO HAa CHOCOOHOCTUTE 3a
pa3no3HaBaHE Ha EMOIIMOHATHUTE ChCTOSIHUS HA IPYTUTE BOJU JI0 YBEIIMYaBaHE HA
YBEPEHOCTTa Ha TPEHBOPHUTE 3a U3TPAXKAAHE Ha MO3UTHUBHA Ha Harjiaca KbM CIIOpTa

(B=.238**) u oOuMTEe HUBA HA TPEHBOPCKA epeKTUBHOCT (=.238**).

Tabauua 22. PesyntaTu OT perpeCUOHHUS aHATN3

Hoxazareu Onenka Ha cOOCTBEHHTE eMOLHH AR?

B t Sig.
Urposa ctpaterus 222** | 3.108 .002 .040
TexHuKa 205** | 2.850 .005 .037

3abenescka: *p<0.5, **p<0.1, ***p<0.001.

Cnensammsar moxen (Tabm. 22) mpeacTaBs perpecHoHHATa 3aBUCHMOCT
MEXIy OIlEHKa Ha COOCTBEHUTE EMOIMM KaTO HE3aBHCHUMAa M MOJCKalIUTe Ha
TPeHbOPCKa €()EKTUBHOCT KaTO 3aBUCUMHU NPOMEHJIMBU. AHAIU3BT pa3KpH
3HAYNTEIIHA MTOJI0KUTETHA PErPECHOHHA 3aBUCUMOCT C YBEPEHOCTTA HAa TPEHbOPUTE
Ja PBKOBOAAT OTOOpa CH KbM IOCTUTaHe Ha ycnex (B=.222**) u oOyueHuero u
U3TPAXKJIAHETO HAa TEXHUKO-TAKTHMYECKH ymeHus v HaBuuu (B=.205**). Hammwre

pe3yITaTh MOTBBPKAABAT HN3HCCCHOTO B CIICOHUAJIM3WpaHATa JIMUTCpATypa, UYC
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OIIEHKaTa Ha COOCTBEHHTE EMOIIMUTE C€ CBBbp3Ba ¢ mojckanara texauka (Thelwell

et al., 2008).

Ta6auua 23. PesynrtaTu OT perpecHOHHS aHAIH3

Mokazaten Perygupane na emouuuTe AR?
B t Sig.
Hrposa crparerus 271%** | 3.836 .000 .068
Texnuka .268*** | 4.066 .000 .082
Obma Tpennopeka 263*** | 3,710 .000 064
e(hEeKTUBHOCT

3abenexcka: *p<0.5, **p<0.1, ***p<0.001.

Tperusar monen (tabn. 23) mpeacTaBs 3aBUCHMOCTTAa MEXIY peryjaius Ha
E€MOITMUTE U TPEHbOPCcKaTa ePeKTUBHOCT. Pe3ynTaTuTe, moka3Bat ue MOBHUIIIABAHETO
Ha HHABaTa W W3IMOJ3BAHETO HA  CTPATErHMUTE, KOUTO MOraT Ja TPOMEHST
E€MOITMOHAIIHUTE ChCTOSHUA, BKIIFOUUTEITHO OTPAXKEHUE U MPEOIEHKA HA EMOIIUUTE
BBB BOXHU CUTYAIlUH, BB3IPUATHS 32 €MOIIMOHATHA CTAOMIHOCT M M3TOJI3BaHEe Ha
CTpaTeTuH KaTO BHU3YyaJW3alMs W ThPCEHE Ha TOJKpEera OT JIPYTruTe BOIAT 0
yBeJIMYaBaHEe HUBATa Ha YBEPEHOCT I10 MOJICKAIUTE UTpoBa cTparerus (f=.271%%**),

TexHuka (B=.268***) u obmara TpeHbopcka eheKTUBHOCT (J=.263***),

Tabauua 24. PesyntaTu oT perpeCUOHHUS aHATN3

Hokazarer Comyaanu ymenust AR?
B t Sig.
Wrposa crparerus 247 1 3.479 .001 .056

3abenexncka: *p<0.5, **p<0.1, ***p<0.001.

Ha rtabnuna 24 e mnpencraBeHa perpecMoHHaTa 3aBUCUMOCT MEXITY
COIIMAJTHUTE YMEHHUSI, KAaTO HE3aBUCHMA U MOJICKAINTE Ha TPEHhOPCKa €(heKTUBHOCT
KaTo 3aBHUCUMHU. AHAJIM3BT Pa3KpW 3HAYUTENIHA TMOJOXKHUTEIHA pPErpecuoHHa
3aBUCUMOCT. BuCOKHTE CTOMHOCTH Ha CITOCOOHOCTTA J1a C€ MTPOMEHST €MOIIMHUTE Ha
JIpYyrd Xopa upe3 oOIlM CTpaTernH IMOBUIIIABAT YBEPEHOCTTa HAa TPEHBOPHUTE Ja

B3UMAT IMPABHIIHU TAKTHYCCKH PCHICHWA B KPUTHYHH CUTYAIlMU 11O BPEMC HAa Mayd

(B=247*%),
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Tabauua 25. PesyntaTu OT perpecHOHHS aHAIH3

MoxazaTen Usnonssane na eMouuure AR?
B t Sig.
Wrposa cTpaterus A79** | 2.734 .007 .033

3abenexcka: *p<0.5, **p<0.1, ***p<0.001.

PesynraTute paskpHBaT 3aBUCHMOCT M MEXAy H3IO0I3BaHE HA E€MOLUUTE H
urpoa crparerus (tabn. 25). Pesynratute, Moka3BaT ue IOBHIIABAHETO Ha
OCBH3HABAHETO HA BIMSHUETO HA €MOIIMUTE BBPXY PE3YJITATUTE OT H3IMIBIHCHHETO
yBEJIMYaBa U YBEPCHOCTTA HAa TPCHBOPUTE 332 M3TOTBSIHE U CJICJBAHE HA TAKTHYCCKHUSI
wiad (f=.179%%*).

AHaMM3bT pa3Kpy 3HAYUTEIHU IMOJOXKHUTEIHU perpecun (Tabdmn. 26) MexIy

BiapaTa Ha TPCHLOPUTC B 6’[),[[61111(1 YCIICXHU ¢ BCHYKH KOMIIOHCHTH Ha TPCHBOpPCKATa

€(hEeKTUBHOCT.
Tadamua 26. Pe3ynratu oT perpecCHOHHUS aHAIINA3

OnTumMu3bsM 2

IHoka3zaTen B t Sig. AR
MotwuBanus 311*** | 4,460 .000 .092
Wrposa ctpaTerus 292%** 1 4,162 .000 .080
TexHuka 297*** | 4,248 .000 .084
Wsrpaxnane Ha xapakrep | .222** | 3.100 .002 .044
Obuwio Tperibopcka 336%** | 4.871 000 113

e(hEeKTUBHOCT

3abenexcka: *p<0.5, **p<0.1, ***p<0.001.

[IpenBua cnenudukata Ha (yrOoNHATa Wrpa, B KOSITO KPAMHUAT ycHex
M3KWCKBAa BpeMe, MOBUIIABAHETO HA TIOJOKHUTEIHUTE HArjacH Ha TPEHBOPHTE 3a
ObllelM yCleXu CTHUMYJIUpPAT YBEJINYABAHETO HA TSIXHATa YBEPEHOCT Ja BIMSSAT
BBbPXY aKTUBHOCTTA Ha (pyTOomucTute (B=.311***), na ppKOBOAAT OTOOpPA IO BpeMe
Ha (yTOoNHA cpera (f=.292***), na 00y4aBaT ¥ U3rpa)KaaT TEXHUKO-TAKTHUCCKH
yMeHus ¥ HaBuIM (=.297***) u na BAUSSAT BbPXY MO3UTUBHOTO OTHOIICHHE KbM
cropta (Bf=.222***). Bcuuko TOBa BOJW M JO MOBHIIABaHE HA OOIIMTE HHBa Ha

TpeHbOPCKa epeKkTUBHOCT (B=.336%*%*).
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AHanmu3bT pasKpu 3HAYMTEIIHA PETPECHOHHA Bpb3Ka MEXIAY oOIiara
EMOIMOHAIHA HHTEIMICHTHOCT U BCHUKH TOJICKaIH Ha TPEHbOPCKaTa e(heKTHBHOCT.

Jlanuute mokas3Bar (tabn. 27), ye yBelM4YaBaHETO Ha OOINMTE HUBA Ha
EMOIIMOHAIHA HHTCIUTEHTHOCT BOJIW JO IIOBHMIIABAHE HHBaTa Ha MOTHBAIIUS
(B=.286***), urposa crpaterus (f=.338***), rtexumka (p=.316***), usrpaxxnane
Ha xapaktep (f=.272***) u 00110 TpeHbOPCKa epeKTUBHOCT (P=.360***),

Hamire naHHW 3aTBBbp)KIaBaT TBBPJIACHUATA, 4ye obOmara EN e cueH

npeaukTop Ha obmara TE (Afkhami et al., 2011).

Tabauua 27. Pe3ynraTul OT perpecHOHHIS aHATH3

Ioxa3zaren g ?61110 EN Sig AR?
MoruBanus .286*** | 4.067 .000 077
Wrposa cTpaTerus .338*** | 4.897 .000 109
TexHuka .316*** | 4.536 .000 .095
Wsrpaxnane Ha xapakrep | .272*** | 3.849 .000 .069
Ob1mo Tperropeia 360*** | 5269 .000 130
e(hEeKTUBHOCT

3abenescrka: *p<0.5, **p<0.1, ***p<0.001.

[lonyueHnuTe pe3ynTratd OT KOPEJNAMOHHHMS M PETPECHOHHHS aHAIMU3,
KOPECIIOHAMPAT C U3HECEHOTO B CIIELIMAIM3UPAHATA JINTEpATypa 3a CUIIHATA BPb3Ka
MEXKJy €MOIMOHAJIHATa WHTEJIMICHTHOCT W OYaKBAHMATA 3a TPEHBOPCKA

epextuBHocT (Thelwell et al., 2008; Afkhami et al., 2011; Hwang et al., 2013).

II1.5. Anaau3 Ha pe3yjTaTuTe OT U3CJACABAHETO HA JHUACPCKUTE
CTUJIOBE

BapuanpoHHUAT aHaaW3 Ha MOJYYEHHWTE [aHHUTE OT H3CIEIBAHETO Ha
muaepckure ctuioBe (Tabn. 28) paskpuBa, Y€ C HAH-BHCOKH CTOMHOCTH €
nmoJicKaiara mnpernoaaBane u uHCTpykTHpane (M = 4.18) T.e. wu3cieaBaHUTE
TPEHBOPH TPEANOYNTAT Hal-4eCTO IMOBEIEHHE, Ype3 KOETO [0 BpeMe Ha
TPEHUPOBBUHUS TPOIIEC Ja CHOJII0IaBaT U JJaBaT HACOKHU U J1a MPaBIT KOPEKIHH 3a

NpeACTaBIHETO Ha OTOOpa MO BpeMe Ha TpeHupoBka W (yrOoneH mad. Creasa
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ckajara cboOpassBaHe Ha cutyanusara (M = 4.14) — na ce choOpa3sBaT ¢ KakBU
BB3MOXKHOCTH paslojiaraT WrpaduTe WM M Ja MPOMEHSAT HAaTOBapBaHUATa U
TPYAHOCTUTE, CBBP3aHU C OTICITHUTE UTPOBU €JIEMEHTH. TpEeHbOpUTE MO-PSAIKO
n30upar TMOBEJCHHE, KOETO Ja € HACOYCHO KbM OIICHSBAaHE Ha YCIEXUTE U
HachpYaBaHEe HA UTpayuTe (MOJOKHUTENTHA oOpaTHa Bpb3ka M = 4.04) u na masar
ChBETH Ha PyTOOTUCTHUTE B IMYCH IUIaH (couuanna noakpena M=4). UzcnenBanure
TPEHBOPH MO-YECTO U3MOJ3BaT aBTopuTapHO nosejaeuue (M = 3.6), B cpaBHEHHE C

nemokpatndHo noseaenue (M = 3.48).

Tabauua 28. Pesynrati oT BapHanMoOHHNS aHAJTU3 HA JTAHHUTE 32 JIMICPCKH CTHIIOBE
(N=201)

Xmin Xmax M SD
IlpenonaBaHe U HHCTPYKTHpPaHe | 2.7 3) 418 | 0.51

JleMOKpaTH4YHO NOBe/IeHHE 1.6 5 345 | 0.69
ABTOPHUTAPHO NOBEJIEHNE 2.3 5 3.60 | 0.58
ConmaJjiHa nogkpena 2.5 5 4 0.52
IoJi0:kuTeIHA 00pPaTHA BPB3Ka 2.6 5 4.04 | 0.50

Cbo0Opa3siBaHe Ha CUTYyalUATA 2.6 5 4.14 0.43
HOJ’IyLIeHHTC JAHHHW OT HAIICTO HU3CJICABAHC U HY6J'II/IKYB3HHTC PE3YIITaTU B

Crenualu3upaHara JuTepaTypa, mokaspar cxozcrtea (Burdette, 2008; Milek et al.,
2011), Ho u u3BecTHu pasauuus Gioldasis et al., 2013).

CpaBHUTCIHUAT aHAJIU3 YCTAHOBU CTATHCTUYCCKH 3HAYMMHU DPA3JIAYHUS T10
9acT OT U3CIICABAHUTE MTOKA3ATEIIH.

Hanwiie ca cTaTHCTHYSCKH 3HAUMMU PA3TUIUS CIIPSMO MTPUTEKABAH JIUIEH3 110
moJickajaTa npernoaaBane U uacTpyktupane (F=3,584; p=,015). TpeHbopute, KOUTO
npurtexanat ,,A“ u ,,JIPO muren3 (M=4.39; M=4.38), npeamnounrar ga U3moa3Bar
noBeye OOSICHEHMS, JEMOHCTPALUU U J]a MPaBAT KOPEKUUU HAa (yTOOIUCTUTE MO
BpeMe Ha TPCHUPOBKM M MadyoBe, 3a pa3jidka OT Te3W IO-HUCBHK JuIeH3 ,,C*
(M=4.05).

CpaBHUTCIIHUAT aHAIM3 Ha JAHHUTE Pa3Kpy 3HAYMMM Pa3idYMs IO JBE OT

MoJICKaIUTE — aBTopuTapHO nmoseaenue (F=2,186; p=,058) u nonoxurenHa oopatHa
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Bpb3ka (F=2,160; p=,060). C Haii-BUCOKH CTOMHOCTH 10 MOJICKAIaTa aBTOPUTAPHO
MOBEJICHUE ca TPEHLOPUTE, KOUTO B MOMeHTa He padotar (M=3.96), a ¢ Haii-HUCKH
TPEHBOPUTE, KOUTO paboTiIT ¢ Mbxku otdopu (M=3.44). Ot gpyra crpaHa
TPEHBOPHUTE, KOUTO paboOTs C Jela U IOHOIIM ca MO-CKJIOHHU Ja OIEHSBAT,
OKypakaBaT W HachpyaBaT MJaauTe (PYTOOTUCTH, Ja TOCTUTAT TOJOKUTEITHU
pe3yInTaTH, 3a pa3Iuka Ha TPEHbOPUTE, KOUTO paboTs C MBXKE.

CpaBHUTEIHUAT aHaJIW3 B 3aBUCHUMOCT OT CTaXa KaTro TPEHBOP Pa3KpH
CTAaTHCTUYCCKH 3HAYMMH pPa3IMdds 10 TOJCKajaTa JIEMOKPATHYHO ITOBEICHUE
(F=2,917; p=,023). [To-aeonutauTe TpeHbOopH (M=3.55) 1 Te3m ¢ Hax 15 r. craxk
(M=3.53) mpennmountam na ce JONMTBAT 10 (yTOOJUCTUTE MPH B3EMaHETO Ha
pelIeHus, 3a pa3mka oT Te3u ¢ 11-15 1. ctaxx (M=3.04).

He 0s1xa pa3kpu CTaTUCTUYECKHA 3HAYMMH PA3IUYHs 1O JAPYTHUTE IMOACKAIH.
Hammre maHHW ce pasnuvaBaT C W3HECEHOTO B CICIHMATU3UpaHaTa JINTEparypa
(McCormack, 2007; Gioldasis et al., 2013).

JlaHHWTE OT CPaBHUTEITHHSI aHAJIA3 CITPSIMO OIMUTA KaTo GyTOOJIUCT MOKa3BarT,
4Ye CTATUCTHUYECKH 3HAYMMHU pa3Iddus HMMa [0 TMOJACKanara NpernojaBaHe U
unctpyktupane (F=4,609; p=,033). TpeHbopure, KOUTO ca OWIM MPOPECHOHATHU
(GyTOOIUCTH MIPEAIIOYNTAT J]a IPOSBSIBAT TIOBEUE IMOBEACHHUE, HACOYCHO KbM JIJaBaHE
Ha HACOKM W Ja MPaBAT KOPEKIMH 10 BpeMe Ha TPCHUPOBBYHA M ChCTE3aTEITHA
neitnoct (M=4.21), cipsimo TpeHbopuTe ¢ amarbopcku onut (M=4.11).
CpaBHUTCIHUAT aHAIM3 HE Pa3Kpy CTATHCTHYCCKU 3HAYUMH Pa3IIUIHsI 110
MIOJICKaJTUTE B 3aBUCUMOCT OT BB3pacTTa Ha TpEeHhOpUTE. Te3u JaHHU ce pa3iaudar
OT HM3HECCHOTO B CIICIUANM3UpaHaTa JHTEepaTypa, 4Ye Mo-muaaute (QyTOoHH
TPEHBOPH MPEANOYNTAM Ja B3UMAT PEIICHUATA aBTOPHUTAPHO, a IMO-BB3PACTHUTE
nemokpatuuHo (Gioldasis et al., 2013).
HampaBeHHSIT KOpEJIallMOHEH aHAIM3 MEXKIy KOMIIOHCHTHTE HAa OYaKBAaHUATA

3a TPEHbOPCKA €(EKTUBHOCT W JMAEPCKUTE CTUJIOBE pPa3KpHU TMOJIOKHUTEIHU
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KOpeJanuoHHU Bpb3ku (Tadu. 33). Hammre qanHM ca CXOMHU C MyOJIIMKYBaHHUTE OT

Sullivan u koneru (2012).

Ta6auna 33. Pe3yiaraTi oT KopenalMoHHHS aHATN3 Ha IAHHHUTE 32 OYaKBaHU 332 TPEHHOPCKA
e(DEeKTUBHOCT M JTUIACPCKHA CTHUIIOBE.

M ncC T nx OTE nn Al Al CII noB | CC
M p 1
UC |p | 634" 1
T p | 666~ | 6557 1
HUX | p | 5627 | /458" | 461 1
OTE |p | 864" | 837" | 819 | 771" 1
Ima | p | 235" | ,348™ | ,350™ 178" | ,330™ 1
Al | p | 077 ,123 ,051 ,133 121 | -,149° 1
AIl | p | ,096 ,087 122 122 127 ,019 ,491™ 1
CIl_ | p | 271" | 296" | ,269™ | ,230™ | ,322"™ | ,309™ | 485" | 274" 1
OB | p | ,180" 264 | ,220™ 178" | 2597 | 327" | /4567 | 262" | 572" 1
CC p | 271" | 317 | ,331™ | ,358™ | ,385™ | ,390™ | 435" | 434" | 5317 | 472" 1

**p <0.01 level (2-tailed)
*p <0.05 level (2-tailed)

3abenexka: M — MotuBamust; MC — Urposa crparerus; T — Texanka; UX — Usrpaxnane Ha xapakrep; OTE
— O6mo tpersopcka edekruBHocT, IIA — IIpenonaBane n macTpyKIun; JAII — Iemokparnuno moencHue; AIl —
Asropurapao nosenenne; CII — Conmanna monkpena; IIOB — [To3utuBHa o6patHa Bpb3ka; CC — Cpobpa3siBaHe Ha
curyanusta“; p — Pearson correlation.

[TosmyueHuTe NaHHU MOKa3BaT, Y€ YBEPEHOCTTa HAa TPEHbOPUTE B TEXHUTE
CIIOCOOHOCTH Ja BIMSIAT BBPXY NCHUXOJIOTMYECKUTE IMPOLECH M aKTHMBHOCTTA Ha
GyTOONMHCTUTE KOpEIUpPaT ¢ MOJCKAINTE MpernoiaBaHe U MHCTpyKTupane (r=235;
p=0.001), commanua mozakpemna (r=271; p=0.000), choOpa3siBaHe Ha CUTyaIUsITA
(r=271; p=0.000), no3utueHa oopaTHa Bpb3Ka (r=180; p=0.014).

TpenbopuTe ¢ MO-BUCOKM HHUBA Ha TMOJCKANaTa MOTHBAIMS MPEANOYHTA Ja
M3I0JI3BAaT TIOBEYE HACOKM M Ja JaBaT KOPEKIUH [0 BpeMe Ha CIOpPTHO-
chCTE3aTeIHa JACHHOCT, Ja JaBaT ChBETH B JIMYEH IJIaH Ha (PyTOOIMCTUTE U Ja
CbhOOpa3siBaT HATOBapBaHMITA C BB3MOXKHOCTUTE Ha urpauute. [Ipeamnonarame, ue
TPEHbOPUTE TPEANOYUTAT TMOBEACHHE, B KOETO Ja ObAaT NOo-OJM3KU C
¢dyTbomucTUTE, 32 a BIUSAAT BHPXY TAXHATA MOTHUBAIHSI.

YcraHoBUXMe, Y€ YBEPEHOCTTa Ha TPEHBOPUTE Jla PHKOBOJAT U Ja B3UMAT
MPaBIJIHU TAKTHUYECKU PEIICHHSI TI0 BpEMe Ha Mad UMAaT KOpeJIalMoOHHa 3aBUCUMOCT

C TOJCKAIMTe Ha JUACPCKH CTUJIOBE — MpernojaBaHe W HMHCTpyKTHpaHe (r=348;
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p=0.000), crobpa3zsBane Ha cutyanusra (r=317; p=0.000), monoxxureiHa oOpaTHa
Bpb3Ka (r=264; p=0.000) u comnmanua noakpena (r=296; p=0.000).

JlaHHHTE OT KOpEIAIMOHHUS aHaJIW3 YCTAHOBMXA KOPENAIUuUd MEXIy
oJIcKajiaTa TEXHUKA C MPEANOYNTAHNUATA Ha TPEHBOPUTE JIa YIaCTBAT ITbIHOIEHHO
B TPEHUPOBBYHHMS U cheTesaresieH mpoiiec (r=350; p=0.000), kaTo ce choOpa3sBart ¢
HUBOTO Ha pyroomucture (r=331; p=0.000). TpeHbopHTE, KOUTO CE YYBCTBAT ITO-
YBEPEHHU Jla M3TPaXKIAT TEXHUKO-TAKTUYCCKU YMEHHs W30UpaT Na NaBar JUYHH
cbBetd KbM mrpaunte (r=269; p=0.000) u na omensBar texuute ycnexu (r=220;
p=0.000).

TpeHbopuTe, KOUTO C€ UyBCTBAT MTO-YBEPEHHU JIa BIUSAT BHPXY MO3UTHBHHUTE
HarJiacu KbM CIIOpTa, UMAT KOPETAIMOHHYU BPB3KH C TOJICKATUTE ChoOpa3sBaHe Ha
cutyarusata (r=358; p=0.000), cormanua moakpemna (r=230; p=0.002), npenoxaBane
u uctpykrupane (r=178; p=0.014) u no3utnBHa 0OpaTHa Bph3ka (r=178; p=0.015).

KopenalmoHHUAT aHaJU3 pa3Kpu TOJOXKUTEIHA KOPEIAllMOHHU BPB3KH
MEX]Ty 00II1aTa TpeHbOpCcKa €PEKTUBHOCT U JIMJICPCKUTE CTUIIOBE — IIPEIIOIaBaHE U
unctpykiuu (r=330; p=0.000), counanna moakpena (r=322; p=0.000), no3utuBHa
obparHa Bpb3Ka (r=259; p=0.000) u crobpa3sBane Ha cutyanusra (r=385; p=0.000).

Hamwmre naHHM 3aTBBpKIaBaT W3HECEHUTE JaHHU 3a KOpeJalloHHATa
3aBHCHMOCT MEXKIY OYaKBaHHATA 32 TPEHBOPCKA C(PEKTUBHOCT W JIMJICPCKUTE
crunose (Feltz et al., 1999; Sullivan & Kent, 2003; Myers et al., 2005).

3a ;1a pa3kpueM Mo-3a1b1009CHO Bpb3KaTa MEX/Iy OUaKBaHHITA 3a TPEHbOPCKa

e(l)eKTI/IBHOCT N JIUACPCKUTE CTUIIOBE U3II0JI3BAXMC CTBIIKOB PETPCCHUOHCH aHAJINS.

Ta6mmua 34. PesyntaT OT perpeCHOHHMS aHAIHN3

MoTtuBanus

MoxazaTen B : Sig. AR?
[IpenonaBane n naCTpYKTUpane | .235** | 3.299 | .001 | .050
Coumanza noakpena 271*** | 3.844 | .000 .069
CpoOpassiBaHE Ha CUTYAIHSITA 271%** | 3.842 | .000 | .069

3abenexka: *p<0.5, **p<0.1, ***p<0.001.
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[Ipu mepBus moxen (tabn. 34) B poiii Ha HE3aBUCHMa ITOCTaBHXME
MOTHBAIIUATA, @ KATO 3aBUCHMH MMOCKAIUTE Ha JINJEPCKUTE CTHUIIOBE.

Pe3synrature mokas3Bat, 4ye yBEIMUYaBaHETO HAa YBEPEHOCTTA B CIIOCOOHOCTUTE
Ha TPEHBOPHUTE J1a BIMSAT BBPXY MCUXOJIOTHYCCKUTE MPOIECH W aKTUBHOCTTA Ha
¢yTOomuCTUTE BOIWM JO TOBUIIAaBAaHE HAa CKJIOHHOCTHTE Ha TPEHBOPHUTE [a
ChOOpa3sIBAT HATOBAPBAHMATA CIPSIMO KadecTBara Ha (pyToonmuctute (f=271***) n
da oOmryBaT ¢ TAX H3BBH TepeHa (P=271***). Ilo-BHCOKHUTE CTOWHOCTH Ha
MoJicKayaTa MOTUBAIIMS CTUMYJIMPAT MOBEJEHNE, HACOUEHO KbM JIaBaHE Ha MOBEYE

KOPEKIIMH M HACOKHU B CIIOPTHO-ChCTE3aTeNHa IedHOCT (f=.235%*%),

Ta6mmua 35. PesynraTu OT perpecCHOHHMSI aHAIH3

Ioka3aren Izrposa CTI,[)aTemgig. AR?
[IpenonaBane n uHCTpyKTUpane | .348*** | 5,054 | .000 | .116
CormanaHa nogxkperna 296*** | 4,223 | .000 .083
[Tonoxwutenna oOparHa Bpp3ka | .264*** | 3.734 | .000 | .065
CpoOpa3zsBaHe Ha CUTyalusTa 317*%** | 4565 | .000 .096

3abenexka: *p<0.5, **p<0.1, ***p<0.001.

Cnenpammsatr wonen (tabin. 35) pa3kpu 3HaAuMTENHA TIOJIOKUTEIIHA
perpecroHHa 3aBUCUMOCT MEXIYy UTPOBATa CTPATETHS U MOJCKAIUTE MIPEIO1aBaHe
u HHCTpyKIuu (f=.348***), conmamna moakpena (f=.296***), momoxkurenHa

oOpatHa Bpb3Ka (=.269***) u choOpazsiBane Ha cutyarusita (f=.317%**%*),

Ta6mmua 36. PesynraTu OT perpeCMOHHMSI aHAIH3

IMoxkazaTe B Texmf[lca Sig. AR?
[MpenogaBane u nHCTpyKTHpane | .350*** | 5.089 | .000 | .122
Conuanza nojgkpena 269*** | 3.813 | .000 | .068
IToyoxkurenHa oOpaTHa Bpb3Ka 220** | 3.076 | .002 | .043
Cpo0Opa3siBaHe Ha CUTYaIUATa 331*** | 4790 | .000 110

3abenexka: *p<0.5, **p<0.1, ***p<0.001.
Pesynrarute ot Tperus wmogaen (tabm. 36) moka3BaT, 4e II0-BHCOKHTE

CTOMHOCTH I10 InoacCKajliara TCXHHUKA CTHUMYJIIHPAT IMOCKAJIMUTE IIPCIIOJaBaHE H
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uHcTpyKkTUpane (f=.350***), croOpa3sBane Ha cutyanusata (f=.331***), connanHa
nojkpena (f=.269***) u nonoxurenHa ooparHa Bpb3ka (f=.220*%*),

Y CcTaHOBHXME perpecHOHHaTa 3aBUCUMOCT (Tabdi1. 37) MexIy U3rpaxaaHe Ha
XapakTep W IMOJCKAIMTe choOpassBaHe Ha cutyarnusara (f=.358***) u conumanna
nojkpena (f=.230**).

Ta6auua 37. PesyntaTu OT perpecHOHHIS aHAIH3

HN3rpaxkaane Ha

Ioka3zaTe Xapakrep AR?

B t Sig.
CornmaiiHa mojkpena 230** | 3.218 | .002 | .048
CpoOpa3zsBaHe Ha CUTyalusTa .358*** | 5225 | .000 123

3abenexka: *p<0.5, **p<0.1, ***p<0.001.

PesynTaTtuTe paskpuBaT 3HAUMTETHA PETPECHOHHA 3aBUCUMOCT MEXKITY
obIrarta TpeHbOPCKa e(PEeKTHBHOCT M Ha JuAepckuTe crtuiioBe (Tadis. 38). Tesm

JIAHHU KOpeCToHAMpar ¢ TBbpaeHusATa Ha Sullivan u Kent (2003).

Ta6auua 38. PesynraTu OT perpecHOHHUS aHAIH3

00110 TpeHbOPCKA

IMoka3zaren epeKTUBHOCT AR?

B t Sig.
[TpeniogaBane u uHCTpyKTUpane | .330*** | 4.773 | .000 104
CoumanHa noakpena 322*** | 4642 | .000 .099

ITonoxutenHa obparHa Bpp3ka | .259*** | 3.658 | .000 | .062

CpoOpassiBaHe Ha CUTYaIMsITa .358*** | 5686 | .000 | .144
3abenexka: *p<0.5, **p<0.1, ***p<0.001.

[TonydeHute pe3ynTaTH OT KOPETAMOHHUS W PErPECHOHHHS aHaju3
3aTBBPIKIABAT H3HECEHUTC TBBPACHHE B CIICHUAIM3UpaHATa JIATEpPATypa 3a
BB3MOKHOCTUTE Ha TPEHbOpPCKaTa e(DEeKTHBHOCT Ja CE€ W3I0J3Ba KaTO HaICKICH
NPEIUKTOp Ha JMaepckuTe ctuioBe Ha noseaenue (Feltz et al., 1999; Sullivan &
Kent, 2003; Feltz et al., 2005; Hwang et al., 2013).
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I11.6. IlIpoBepka Ha XHIOTETHYHO-TEOPETHYHHUS MOJIEJ] HA
U3CJICABAHETO

[Tonmyyenure pe3yaTaTd OT HM3CIEABAHETO HAa TPEHbOpHUTE MO (GyTOON HHU
MO3BOJIABAT J]a MPOBEPUM XUIMOTETUIHO-TEOPETUYHUS MOJIE]T Ha U3CJIEeIBAHETO.

HammTe 1anHu KOpECTIOHAMPAT C U3HECEHUTE TBRHPICHUS B CIICIIMAIN3NpaHaTa
JUTEeparypa, 4e MO-BUCOKUTE HMBAa Ha OOINaTa €MOIMOHATHA WHTEIUTEHTHOCT
CTUMYJIHMpAT yBeIWYaBaHETO Ha OOIIMTE HMBA HAa OYAKBAHUATA 33 TPEHBOPCKA
epexTuBHOCT. OT CBOSI CTpaHa TPEHbOPCKAaTa €(PEKTUBHOCT MOXKE HAIECKIHO Ja
MpOrHO3Mpa JuaepckuTe cTuiioBe Ha nosenenue (Hwang et al., 2013; Mehrparvar
& Moosav, 2016; Teques et al., 2019). ITomyderuTe pe3yaTaTH 3aTBbPKAABAT TE3U
CTaHOBHUIIA.

AHanu3uTe Ha MOJYYCHHUTE PE3YNTaTH pa3Kpuxa 3HAYUTEIHU MOJIOXKUTECITHU
3aBHCUMOCTH MEXJy JHYHOCTHATAa CIIOPTHA YBEPEHOCT M 0OIaTa TPEHbOPCKA
e(hEeKTUBHOCT.

B 3akimroueHne yCTAaHOBEHHTE B3aMMOBPB3KH MEXIYy EMOIMOHATHATA
MHTEJMTEHTHOCT, JMYHOCTHATA CIIOPTHA YBEPEHOCT, TPEHOPCKATa €(PEeKTUBHOCT U

JIUACPCKUTE CTUIIOBC TOTBBbPKAABAT HAINA XUITOTCTUYHO-TCOPCTUUCH MOACII ((bHF

38).
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®@ur. 38. DuHaeH MOJIEN HA U3CIIEABAHETO

3adenexka: [locoueHnTe pe3ynTaTy ca KoeUIMEHTHTE Ha KOpeJallks MKy IIPOMEHIMBUTE ITPU HUBO Ha

crariuctiuuecka 3Hauumoct *p<0.05, **p<0.01.
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N3Boau 1 npenopbKU

HaHpaBCHI/IHT TCOPCTHUUCH aHAJIN3 U IIOJIYUYCHUTC PC3YyJITaTH OT U3CJICABAHCTO

HU JaBaT OCHOBAHME Ja U3BCIACM CJIAECAHUTE U3BOAH.

1. U3cneaBanute TpeHbOpH MO (PyTOOJT MMAT Hal-BUCOKM OYaKBAHHS 3a
TPeHbOPCKa €(hEKTUBHOCT MO OTHOIICHUE HAa MOACKAINTE MOTHBAIUS, TEXHUKA H
U3rpak/laHe Ha XapakTep, a Hall-HUCKU M0 MOJCKajgaTa UTpoBa CTpATErusi, KOSTO €
¢yHnamenTanHa 3a ¢yrOonHara urpa. Hammre pesynraTtu mOAKpensT IaHHU OT
ApyTU U3CIeABaHus Ha TpeHbopu B brarapus u Typius, HO ce pa3innyaBar C Te3H B
[Topryranus.

2. YCTaHOBEHM Ca CTaTUCTUYECKH 3HAYMMHU Pa3jInuus MO MOJCKaTala UTpoBa
cTparerust. TpeHbopuTe, C MO-TOJISAIM CTaX B Ipodecusara, Bb3pacT, MO-BUCOK
JUIEH3 U ONUT KaTo npodecroHasHu (PyTOOJUCTH C€ UyBCTBAT MO-YBEPEHU B
CIIOCOOHOCTHTE CH J]a BOAST 0TOOpa CH MO BpeMe Ha (pyTOOJHA cpellla KbM yCIeX U
71a B3UMAT KPUTHYHU TAKTHUECKH PEUICHUSI B UTPOBAa 0OCTaHOBKA.

3. Pesynratute paskpuxa 3HaYUTENIHA BPH3Ka MEXKIY CIOPTHA YBEPEHOCT U
OYaKBaHMSTA 3a TpeHbOpcka edekTuBHOCT. [lo-BUCOKMTE HMBAa Ha JMYHOCTHA
YBEPEHOCT CTUMYJIMPAT 00111aTa TPEHHOPCKA €(PEKTUBHOCT.

4. AHanmu3bT Ha crneuupuyHuTe (AKTOPU, KOUTO JaBaT YBEPEHOCT Ha
TPEHBOPUTE PA3KPUBAT TOJIOKUTEIIHA PEIUIPOYHA BPB3Ka MEKIY MOTHUBAIUATA U
YBEpEHOCTTa Ha TpPEeHbOpUTE C Te3u Ha Qyroomucture. OT napyra crpaHa
pe3ynTaTUTe IMOKa3BaT, Y€ BH3MOKHOCTTA 3a W3MOJ3BaHE Ha MpeIMMCTBaTa Ha
KOMITIOTBPHUTE TEXHOJIOTUU B CIOPTHO-ChCTE3aTeNHaTa AEMHOCT MMa Hai-ciabo
BJIMSTHHE BBPXY YBEPEHOCTTA UM.

5. Haii-cuimHo HeraTuBHO BIMSIHUE BPXY YBEPEHOCTTa Ha TPEHbOPUTE OKa3BaT
MPEAUMHO BBHIIHU ()aKTOPU — CHCTOSHUETO M MOTHUBAIMATA Ha (PyTOOIHCTHTE,
JUIcaTa Ha ITBJIHOIICHHA TOJTOTOBKA 3a JaJieHa Cpellla U HaJlMYHaTa MaTepuaiHa
6a3a. Jlokaro ¢akTopuTe KaTo JUICaTa Ha YBEPEHOCT, OMUTa KaTO TPEHBOP, CIIa0us
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€MOITMOHAJICH KOHTPOJI 10 BpEeME Ha Cpellla U HEBB3MOXXHOCTTA 3a Ch3/laBaHE Ha
CaMOKPUTHUYHOCT y PyTOOIMCTUTE ca Half-C1a00 TOCOYBAHHU.

6. YcTaHOBUXME 3HAYUTETHH KOPEJAMOHHU W PErPECHOHHU B3aUMOBPBH3KH
MEXIy €MOIMOHAJHATA WHTEIUTCHTHOCT, OYaKBaHHUATAa 3a TPEHBOPCKA
e(eKTUBHOCT W JIUJEPCKUTE CTWIOBE Ha moBeneHue. llo-BUcokuTe HHMBaA Ha
E€MOITMOHAJTHATA WHTEJIWTEHTHOCT TIOBUIIABAT W MOraT Ja MpeacKa3BaT
TpeHbOpcKaTa e(peKTUBHOCT. MOACIBT 3a TPEHbOPCKA €(PEKTUBHOCT OT CBOSI CTpaHa
MOXX€ HAaJIeKIHO Ja NPOTHO3Upa TPEHbOPCKOTO TMoBeneHue. Hammre naHHu
MOTBBPIKIABAT N3HECCHUTE B CIICIIMAIM3UpaHaTa JInTepaTypa.

7. TonydeHuTe JTaHHU OTBBPIUXA HAIIMS XUTIOTETUYHO-TEOPETUUEH MOJIET Ha
W3CIICIBAHETO, KAKTO W TMOCTaBSHETO Ha JMYHOCTHATA CIIOPTHA YBEPEHOCT KBM
Mozela Ha TpeHbopcka edektuBHOCT Ha Horn (2002) u moauduunpanus Moaen Ha
Hwang u xoneru (2013), kaTo NCUXOJOTUYECKU KOHCTPYKT MPSIKO BIMSIEI] BBPXY
OYaKBaHUATA 32 TPEHLOPCKA €(hEKTHUBHOCT.

Ha 06a3ara Ha HampaBeHUs TEOPETUYEH aHAIW3, TOJYUYCHHUTE PE3YNTATH U
000011IeHN U3BOU, MOXKEM J1a U3BEJEM CJIeIHUTE MPENOPbKHM:

1. B moaroroBkaTa Ha TPEHBOPCKUTE KaJIpH € HY)KHO JIa ¢ HaOJIeTHE IMOBEYe
BHPXY 3HAHHATA U YMEHHATA UM T10 OTHOIIIEHUE HAa TaKTU4YecKaTa mojaroroBka. Ilo
TO3W HAYUH TPEHbOPHUTE MO (PyrOos OMxa MpuUAOOUIIM MO-TOJIsIMA YBEPEHOCT U
CTaOMJIHOCT B TEXHHUTE CIIOCOOHOCTH 3a BOJICHE HAa 0TOOpA KbM YCIIEX I10 BpeMe Ha
MaYoBETe.

2. IlpoBexnaHe Ha AOMBIHUTEIIHM CEMUHApPU C TpeHhOpUTE 1Mo (PyTOoa 3a
MIPE/ICTaBsHE U OBJIAJIIBAaHE HA TEXHUKH M CTPATETHH 3a MOBUIIIABAHE HA TEXHUTE
E€MOITMOHAJTHN CITOCOOHOCTH M €MOIIMOHATHHS KOHTPOJT.

3. Jla ce oTnens moBeue BpeMe ¥ BHUMaHHUE 3a 3all03HAaBaHE M OOyUYCHHUE HA
TPEHBOPUTE C HAN-HOBUTE KOMIIOTHPHUTE TEXHOJOTHU M TMPAKTHYECKOTO UM

MPUJIOKEHHE B TAXHATA Mpodecus.
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IMPUHOCHU B IMCEPTALHMUOHHUA TPY I

1. HampaBeno e MamaOHO u3cienBaHe B pamkuTe Ha bbiarapus cpex 201
TPEHBOPH O (PyTOON OT pa3iuyHa BB3PACT, ONMUT KaTo (PyTOOIUCT, MPUTEKABAH
JIMIIEH3, CTaX KaTo TPEHbOP M BB3pacT Ha (PyTOOIHCTUTE, C KOUTO PAOOTAT B
MOMEHTa IO OTHOIIEHHE Ha TPEHbOPCKaTa €(PEeKTUBHOCT, CIIOPTHATA YBEPEHOCT,
€MOIIMOHAIHATA UHTEIIMTEHTHOCT U JINJIEPCKUTE CTUIIOBE.

2. IlpoBeneHUAT CpaBHUTEIICH aHAIM3 OYepTaBa clieludHuKaTa U AMHAMUKATa
HA  TpPEHbOpCKaTa €(PEeKTUBHOCT, EMOIMOHATHATa WHTEIUTEHTHOCT, CIIOPTHA
YBEPEHOCT U JIUAECPCKUTE CTHIIOBE MPU TPEHBOPUTE C PA3JIUYEH JIMLEH3, BB3PacT,
BB3pacT Ha (PyTOOIUCTUTE, TPEHHOPCKHU U CHCTE3ATEJICH OIHT.

3.M3Begenn ca OCHOBHHMTE CHEUU(DPUUYHU W3TOYHHUIIM, KOWUTO BIUSAT
MOJIOKUTEIHO U HETaTUBHO BBbPXY TPEHBOPCKATA YBEPEHOCT IPHU TPEHBOPUTE IO
byToOO0II.

4. M3cnenBaHeTo pa3skpu BB3MOXKHOCTU 3a NPOTHO3UPAHE Ha TPEHbOPCKaTa
€(EeKTUBHOCT Upe3 eMOLMOHAIHATa UHTEJIMT€HTHOCT U CIIOPTHATA YBEPEHOCT.

5. YcraHoBeHn ca  CWJIHM  B3aUMOBPB3KHM  MEXKAY  W3CICABAHUTE
IICUXOJIOTMYECKH MPOMEHJIMBH, KaTo Ha Ta3u 0a3a € mpeiokeH MoaupuuupaH

MOJIeN 32 TPEHbOPCKA €(PEKTUBHOCT.
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Introduction

In football including the technical-tactical and physical preparation the main
factor for one team to be successful is the mental stability and confidence in the
implementation of specific actions in the game. In many cases the football matches
are won not because of the technical and tactical building of the team but because of
the motivation and faith in the success.

In order the above to be completed the coaches play a major role. In most cases
their work is neglected and they are in the shadows because of the actions of the
football players. It should be remembered that most of the football players’ actions
are dictated by the indications and instructions of their coaches.

The coaches’ behavior can stimulate their players in order to perform
excellently but also to decrease the level of their willingness for the game. The sport
field has specific requirements for the coaches as well.

The football game is distinguished with its attractive actions on the field
however, they provoke a lot of emotions which create a constant pressure on the
coaches’ abilities to recognise them correctly, to keep self control and regulation.

On the other hand, the coaches’ feelings for their personal abilities and
confidence is linked to their choice of behaviour and communication with the
football players.

In the specialized literature research for the coaches’ efficacy are one step
behind for those connected with the players, but nowadays the interest in the
scientific field for the influence in the confidence of the choice for the behaviour of
the coaches is increased.

In the current PhD thesis the goal is to reveal the level of confidence in the
football coaches’ abilities to be effective in the training and competitive process,

their abilities to perceive and control their emotions, in meantime they have chose
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the most appropriate behaviour for the governing of the sports racing activities and

to show the specific sources for the coaches’ confidence.

First Chapter

Literature Review

The external theoretical research basis is presented in a couple of paragraphs.

In the first and second it is reviewed the appearance and development of the
football game and it reveals the social and psychological characteristics of the game.

The country where football originated from is England. On the 26™ of October
1863 the Constitutive Conference in London was held, where eleven football clubs
and schools have agreed to set up the first in the world Football Association (FA).
At the end of the year the first official regulations for football was published
(Harvey, 2005) .

In Bulgaria, the football game has been brought from the gymnastic
Switzerland teachers (Mitev, 2008). The biggest success of the Bulgarian national
football team is the fourth place in the World Cup in 1994 (Paitashev, 2001).

The social effects of the achieved results in football are linked to the high
expectations of the viewers in order for the results to be constantly positive. This
determines the high expectations of the performance of the football players
(lancheva, 2006).

A number of authors reveal the strong relationship and the social importance of
the game to the community across the years (Burdarov, 2014).

The intensification and commercialization in the different fields of life,
including football, requires from the players and managers to constantly perfect the
functions, technical and psychological quality and tactical abilities. The football

game is characterised like a sport, requiring a win, this is accomplished with direct
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outplayings of the opponent in a low predictable, with constantly changing
parameters in the area (Simov, 2006).

Generally, football has a main social task to give joy and create positive
emotions in the people who practice and watch this sport.

One of the psychological characteristics of the game is the duration of the
football games. Carling (2010), states that one player plays with the ball for 53
seconds for 90 minutes on average, this is less than 1 % from the playing time
(Carling, 2010). Having considered this, keeping the concentration for such a long
time puts the players in a very difficult situation (Beswick, 2010). On the other hand,
the football game is not just a game of movements, it also contains a lot of emotions.
This creates a requirement for the players and coaches for being familiar with the
techniques of control and regulation of the emotions and behaviour. The
maintenance and development of the motivation and confidence for achieving
positive results for the players and coaches is another important requirement for their
mentality.

In the next paragraph are stated the social - psychological, educational and
personal characteristics of the coach. The coach needs a high educational, theoretical
and practical competence and specialised knowledge in his / hers field. The modern
coach has to possess and develop his / her coaching philosophy because this helps
him / her to take the correct decisions in critical situations during the training and
competition, to place the needed tasks in order to fulfil the success and development
of the players (Burton & Raedeke, 2008).

Georgiev and Domuschieva - Rogleva (1997) state three basic systems of the
interdependence in the social relationship between the coaches and athletes, which
are in the base of the regulation for interpersonal relationship: threat, integration,

exchange (Georgiev, Domuschieva - Rogleva, 1997).
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According to Avgustaki (2001) the coach’s competency is expressed in the
following: (1) prepared physically; (2) to be familiar with the theoretical material;
(3) to express creativity and scientific approach (Avgustaki, 2001).

Beswick (2001, 2015), states that the main reason for the success of the coaches
Is to be in good terms with its athletes, also the coach has to have the ability to
explain the reasons for their behaviour (Beswick, 2001, 2015). The meaningful
professional psychological abilities and qualities of the coach include: a pure vision
of development, adequate motivation, leadership abilities, communicative abilities,
confidence, the ability to create enthusiasm, emotional control, psychological
stability, moral qualities, strong - willed qualities and intellect (lancheva, 2004).

In the fourth paragraph it is presented the social - cognitive theory and the
theory for the expectations for self-efficacy, the conceptual model for the
expectations for the coaching efficacy and the working model for it.

Albert Bandura created the Self-Efficacy theory developed in the frames of
social-cognitive theory (Bandura, 1977, 1986). The beliefs of the Self-Efficacy can
be defined as: “the beliefs of the people and their capabilities to produce designated
levels of performance that exercise the influence over events that affect their lives”
(Bandura, 1994, p. 71).

Feltz et al. (1994) presents a coaching efficacy model which “provides a basic
framework for studying the relations between coaching efficacy expectations,
coaching behavior, motivation and athletes’ performance” (Iancheva, 2012, p. 65).
Thus, the authors developed a conceptual framework, which was formulated in
Bandura’s works (1977, 1994).

The authors define coaching efficacy as “the degree to which coaches believe
they have the capacity to influence the training and performance of their athletes”
(Feltz et al., 1994, p. 765).
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The concept of coaching efficacy is presented in table 3. In the model the
authors included four dimensions: game strategy, motivation, teaching technique,
character building. They are defined as follows (Feltz et al., 2008):

e Game strategy efficacy - the confidence that the coaches have in their own
abilities to coach during competition and lead their team to successful
performance.

e Motivation efficacy - the confidence of the coaches in their ability to affect
the psychological skill and states of their athletes and to stimulate their activities.
e Technique efficacy - is the confidence of the coaches in their instructional,
diagnostic skills to build technical and tactical skills and habits of the football
players.

e Character building efficacy - the confidence of the coaches in their ability to
influence the personal development and positive attitude towards the sport in
their players.

Feltz et al. (1999), explains that the expectations of the coaching efficacy is
influenced by a couple of sources which can increase or decrease the confidence in
the coach. They are linked and with the conception of Bandura for self-efficacy

(Feltz et al., 1999).
Table 3. Conceptual Model of Coaching Efficacy (Feltz et al. 1999)

Sources of Coaching Coaching efficacy

. . . Outcomes
efficacy dimensions
e  Extent of coaching e Game strategy e Coaching behaviour
experience/preparation e Motivation e Player/team satisfaction
® Priorsuccess (won-lost | ¢ Technique e Player/team performance
record) e Character building e Player/team efficacy

e Social support
In the conceptual plan the expectations of the coaching efficacy are esteemed

for cognitive mediator between the sources and results.
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In 2002 Horn outlined the relationship between the external influences,
expectations, beliefs and behaviour of the coach, feelings and presentation for the
players, so he has developed the Working model of Coaching effectiveness (Horn,
2002).

In the following paragraphs are presented the psychological variables -
confidence in the sport, emotional intelligence and leadership styles for the coaches,
also their relationship is stated in relation to the coaching efficacy.

In 1986 Robin Vealey created a conceptual model for sports confidence. The
model is the first specified for the sports connected with the confidence in the
specialised literature. Vealey defines the sports confidence like “the confidence or
the degree of security for the people regarding their abilities to be successful in the
sports” (Vealey, 1986, p. 222).

Salovey and Mayer (1990) created the first conceptual model for emotional
intelligence which presents the successful functioning of the people in the society.
The authors define the emotional intelligence as: “the ability of observation of the
personal and the other people's feelings and emotions, it is important to differentiate
them and to use this information for managing the thinking and actions of the
person” (Salovey & Mayer, 1990, p. 189).

The leadership style of every coach is the main factor which influences on the
performance of a seperate athlete or the team as all (Vincer & Loughead, 2010).

Using the literature review in the last paragraph of the first chapter it is
presented as the hypothetical structural model of the research (figure 11).

Our research is based on the suggestions of Hwang et al. (2013), the model
presents the influence of El on LS, including CE, with all this we broaden the model
when we add another two variables. We believe that the expectations for the
coaching efficacy are influenced from different specific sources for the confidence

and the formed in the coaches sports confidence. We assume that the relationships
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between the two new variables with the expectations of the coaching efficacy will

show new hypothetical relationships and they will allow a deeper research related to

the problem.
Sport
confidence
(TSCI)
\‘\4\
—~— >

" Coaches’
Specific sources pehavior
of confidence (RLSS)

igure 11. Hypothetical structural model of the research

Second chapter

Methodology of the research
11.1. Working hypothesis for the research
Using the completed literature review, our observations in the racing sports
practice and the hypothetical structural model of the research, we accumulated the
following basic hypothesis:
e Assuming that the coaches’ confidence and emotional intelligence have an
influence on the coaching efficacy expectations, this is linked with the choice

of the coaching behaviour and leadership styles.
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The private hypothesis are linked to the following conclusions:

o Assuming that the coaches’ experience, the racing sports experience like a
football player and his / hers accomplishments have an impact on the
expectations for the coaching efficacy.

o Assuming that the coach’s sports confidence has an impact on the expectations
of the coaching efficacy.

o Assuming that the specific factors have an impact on the building of the coach’s
confidence in the sports.

o Assuming that there are relationships between the emotional intelligence and

leadership style of the coach.

11.2. Aim and tasks of the research
The aim of the current study is to research the expectations of the coaching
efficacy in the football in Bulgaria, to reveal the specific sources which have positive
or negative impact on the coach’s confidence and reveal the relationships in the
coaching efficacy expectations, emotional intelligence and leadership styles for the
coaches.
In order to realize the settled aim we used the following tasks:
1. Researching the coaching efficacy expectations related to the football coaches
who have different experience as a coach and a player, qualification and age.
2. Investigating the level of sports confidence in the football coaches and their
influence on the coaching efficacy expectations.
3. Using specified sources of confidence and their impact on the coaching efficacy
expectations.
4. Establishing the relationships between the emotional intelligence, coaching

efficacy and leadership styles within the investigated football coaches.
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11.3. Object of the research
The object of the study are 201 Bulgarian football coaches aged between 19
and 66 years with different qualifications, experience as a coach, sports experience
and level of work (table 6).
For the purpose of the research the coaches were divided in subgroups based
on the age (7 groups), the age of the football players which they worked with (5
groups), possessing licence (5 groups), experience as coach (5 groups) and

experience as football player (2 groups).
Table 6. Respondents, divided in subgroups

N N

20-25 ages 27 ,,C“ licence 12

26-30 ages 34 ,,B“ licence 65

31-35 ages 50 Le_v_e I OT A licence 35

Age of the 36-40 ages 26 “B” GK 16

COEEES 41-45 ages o7 | lcense _PRO" licence 13

46-50 ages 9 Total 201

Over 51 ages 8 0-2 years 71

Total 201 3-6 years 68

6-9 years old 23 | Experience 7-10 years 37

10-14 years old 66 as coach 11-15 years 15

15-18 years old 49 Over 15 years 10

Age of the Male 45 Total 201
football Coaches, who are not

players coaching at the 18 Experience Amateur 106

moment as football
Total 201 player Professional 95
Total 201

I1.4. Subject of the research
The subject of the study is based on the theoretical analysis of the physiological
variables which have an impact on the effectiveness of the coach’s activity:
e Coaching efficacy expectations
e Leadership styles
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e Specific sources of confidence and sports confidence.
e Emotional intelligence.
11.4. Methodology of the research
In order to complete the aim and the tasks for the current study the following
methods were used:
1. Theoretical and logical analysis of the literature sources;
2. Experiment where it was used the complex methodology which includes:
+« Coaching Efficacy Scale (CES; Feltz et al., 1999) adapted in Bulgarian by
lancheva (2012). CES includes four subscale: Game strategy, Motivation efficacy,
Character building efficacy, Teaching technique efficacy.

% Trait Sport Confidence Inventory (TSCI; Vealey, 1986) adapted in
Bulgarian by Zhelyazkova - Koynova, Savcheva (2008). We used a modified version
for the coaches.

« The Schutte Self Report Emotional Intelligence Test (SSEIT; Schutte et
al., 1998) adapted in Bulgarian by lancheva, Prodanov (2019). We used two models
to interpret the questionnaire - the original model developed by Schutte and
colleagues (1998) and suggestions by Lane and colleagues (2007). The second
includes six subscales: appraisal of others’ emotions, appraisal of own emotions,
regulation of emotions, social skills and utilization of emotions, optimism.

% Revised Leadership Scale for Sport (RLSS; Zhang et. al., 1997). The
questionnaire has three forms. For the purposes of our study, we used the third form,
which measures coaching behavior through his / hers self-perception. RLSS includes
six subscales: Training and instruction behavior; Democratic behavior; Autocratic
behavior; Social support behavior; Positive feedback behavior; Situational

consideration behavior.
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% Specially designed for the purpose of the research, the methodology for
examining the specific sources which cause a positive or negative impact on the
coach’s confidence (lancheva, Prodanov, 2017).

3. Mathematical and statistical methods. The programme pack SPSS 19.0 was
used for the statistical processing of the received experimental data. The
following statistical methods were used:

e Variational analysis;

e Comparative analysis - ANOVA,;

e Correlation analysis - Pearson;

e Regression analysis - Stepwise;

I1.5. Organisation of the research

The study and the writing of the scientific work included three basic stages:

1. Preliminary stage of the research ( March 2017 - March 2018). During this
period the following activities were realised:
e Defining the nature and range of the topic in the PhD thesis.
e Receiving the literature sources related to the problem.
e Developing the preliminary working hypothesis on the basis of the
received literature sources.
e Composing the working plan of the PhD thesis and defining the aim, tasks
and phases of the study.
2. The basic phase of the research ( March 2018 - March 2019). Completed
activity in this phase:
e Preparing and selecting the methodologies needed for the conducting of
the study.
e Conducting the actual study.
e Writing the first and second chapter of the PhD thesis.
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3. Conclusion phase ( March 2019 - March 2020) includes:

e Processing and interpreting the results of the actual study while using the
mathematical and statistical methods. Preparing the tables and figures for
the explanation of the received results;

e Writing the third chapter and using the basic conclusions for the actual
study.

e Presenting the PhD thesis for the discussion in front of the department.

e Preparing the conduction of the internal protection of the PhD thesis.

Third chapter

Analysing the results

I11.1. Analysing the results of the research for the coaching

efficacy expectations

The results of the variational analysis from the research of the coaching efficacy
expectations (table 7) shows that the average age for the examined coaches is 35,11
years, the average coach’s experience is 5.34 years, while the experience of the
football players is longer than the one of the coaches - 10,16 years.

The received data related to the separate subscales for the coaching efficacy
expectations are relatively close.

The examined coaches have the highest average results in the subscales
motivation efficacy (M = 7,95) and technique efficacy (M= 7,94), this means that
the football coaches are the most confident in their abilities to influence the activity
of their players. This is a very interesting fact that in most of the cases after a loss
the coaches state that the reason is the low motivation and the lack of desire in the

football players. The subscale technique efficacy represents the confidence in the

60



players to build the technical and tactical abilities and habits in its players. This
includes the specific education in the junior football team.

The average values for the coaches’ confidence in the ability to influence the
positive attitudes in the athletes- are in the third place - subscale Character building
efficacy (M =7,76).

The results show that the lowest values are the subscale which is probably the
most important in the football — game strategy efficacy (M = 7,29). The coaching
efficacy expectations in relation to the game strategy which is connected to the
coaches’ confidence to prepare a tactical plan for a particular football match, to
intervene adequately during the game and to manage the separate players and team
in order to lead to positive outcomes. The received result is disturbing taking into
account that the football is a game where the initial tactic for a particular match can
change in a couple of seconds during the actual match (receiving a red flag, injury
of a key player, changing in the opponents’ team tactic and others). It is because the
coaches are feeling more confident in the most fundamental part of their profession
that is disturbing. Supposing that one of the reasons for this result is that the coaches
realize the importance of the task and its huge influence on the players. It is possible

that this can create a fear of failure and uncertainty in them.

Table 7. Coaching efficacy expectations - Descriptive statistics of study variables (N=201)

Xmin Xmax M SD

Age 19 66 35.11 8.37

Experience as a football player 0* 20 10.16 5.97
Experience as a coach 0** 28 5.34 4.88
Motivation efficacy 4.1 9 7.95 0.85
Game strategy efficacy 4.7 9 7.29 0.91
Technique efficacy 6 9 7.94 0.70
Character building efficacy 4.8 9 7.83 0.92
Total coaching efficacy 5.4 9 7.76 0.70

* The years shown are for the experience of a professional football player.
** Former professional football players have the right to participate in the courses of the Bulgarian Football
Coaching School without having coaching experience.
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Similar results are received and in other research amongst the football coaches
(Gencer, 2011; Caliskan & Baydar, 2016; Prodanov, lancheva, 2017; lancheva &
Prodanov, 2018), others are different (Duarte, 2014).

One of the tasks of this study was to establish the influence of the different
factors (age of the coaches, the football players’ experience, the possessed licence,
the coaching experience and the athletes’ age whom they work with now) about the
coaching efficacy expectations.

The results of the comparative analysis in relation to the licence owned are
showing the statistical difference in the subscale of the game strategy efficacy (F =
2,650; p =0,35).

The highest results (figure 12) are related to the coaches who possess higher
licences (“A” and “PRO”). Our data confirm the statements in the specialised

literature for the influence of the coaches’ education on the coaching efficacy

(Malete & Feltz, 2000; Lee et al., 2002; Sullivan et al., 2012).

Game strategy efficacy
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Figure. 12. Mean values of subscale game strategy efficacy (factor - level of qualification)

In the analysis of the literature sources it was found that the research for the
influence of the coaches’ age for the components of the coaching efficacy.

The comparative analysis proves that there are statistically significant
differences in the motivation efficacy subscale (F=2,272; p=,038). The youngest
football coaches (figure 13) grade their abilities for motivating and maintaining the
activity the lowest (M = 7,44) in comparison with the older (M = 8,18).
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Motivation efficacy

8.5

7. 43
7.5

6.5
20-25 26-30 31-35 36-40 41-45 46-50 over 51
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Figure. 13. Mean values of subscale motivation efficacy (factor - age of coaches)

The results show significant differences on the subscale as well. The details
reveal (figure 14) that the confidence in the abilities to manage and take the correct
tactical decisions during the match have an influence on the age of the coaches.
Again the youngest coaches have the lowest average values (M = 6,80) in

comparison with the coaches aged between 45 and 50 years (M = 7,65).

Game strategy efficacy

20-25 26-30 31-35 36-40 41-45 46-50 over 51

Figure. 14. Mean values of subscale game strategy efficacy (factor - age of coaches)

The significant differences (figure 15) are established and in relation with
coaches’ confidence in their abilities to influence on the football players positive
attitude towards the sport (F=3,282; p=,004). Having the impression that the
youngest coaches are with the lowest grades (M = 7,21) in comparison with the
oldest (M = 8,42). It is interesting that it is not observed the same positive relation
to increasing the values as the age. The coaches in the age between 41 and 45 have
the second lowest grades (M = 7,79). The data shows that after the values increase

there is a low decrease followed by an increase. We can assume that in these given
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periods the coaches lose part of their confidence because of the build up of
psychological fatigue which is formulated due to the constant tension in the game
but when the time passes they are able to find new psychological mechanisms in

order to overcome them.
Character building efficacy

8.5

823 8.42
) 7.91 786  7.96 779

6.5
20-25 26-30 31-35 36-40 41-45 46-50 over 51

~

Figure. 15. Mean values of subscale character building efficacy (factor - age of coaches)

The comparative analysis states the significant statistical differences (F=3,350;
p=,004) in the total coaching efficacy (figure 16). Again the younger coaches have
the lowest values (M = 7,26) in comparison with the oldest (between 45-50 years —
M=8,09; above 51 years — M=8,03).

Total coaching efficacy

8'2 273 782 188 4o 402
- 7.26

B

6.5

20-25 26-30 31-35 36-40 4145  46-50 over 51

Figure. 16. Mean values of total coaching efficacy (factor - age of coaches)

The received data gives us the reason that the age of the coaches has a

significant influence on their confidence. On the basis of our results we can suggest
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that the coaches in the middle and mature age are more confident in their abilities in
comparison with the younger coaches who need time to build their confidence.

The comparative analysis of the results showed the significantly statistical
differences using the indicator of the coaching experience in two of the subscales:
game strategy efficacy (F=2,035; p=,091) and building character efficacy (F=2,028;
p=,092).

Game strategy efficacy

8 T 7.61
75 7.11 2 -
i
6.5 |
0-2. 3-6. 7-10.  11-15.  over 15,

Figure. 17. Mean values of subscale game strategy efficacy (factor - experience as a coach)

The coaches who have experience to 2 years feel least confident in their abilities
during a football match in order to take the correct decisions and to recognise the
weak and strong sides of the opponent's team (M=7,11) in contrast with the coaches
who have experience in this field for more than 15 years (M=7,61). When building
up the coaching experience the levels of confidence increase (figure 17). Our results
back up the stated ones in the literature connected with the influence of the
experience of the coach compared to the coaching efficacy expectations (Feltz et al,
1999; Chase et al., 2005).

There are significant differences connected with the confidence in the coaches’
abilities that influences the positive relation to the players game against the coaching
experience (figure 18). The lowest levels have coaches with experience to 2 years
(M=7,66). The highest results have the coaches with experience between 11 and 15
years (M=8,12). The details show that the increase in the values in this subscale is

not correct. Again the coach’s age has a wavy increase.

65



Character building efficacy

8.19

8.2
8
7.8
7.6
7.4
7.2

766

7-10. 11-13. over 15.

Figure. 18. Mean values of subscale character building efficacy (factor - experience as a coach)

The comparative analysis for the data revealed the statistically significant
differences in the subscale of the game strategy efficacy (F=4,061; p=,045) against
the coaching experience.

The coaches who were previous professional football players (M = 7,43) feel
more confident in their abilities to lead their teams and take the correct decisions
during the match (figure 19) in comparison with the ones who are amateurs (M =
7,17). We assume that the opportunity during the years to professionally participate
in training and competing activity, this is helping the coaches to feel more confident

in their abilities.

Game strategy efficacy

protesions [

7 7.1 7.2 7.3 7.4 7.5
Figure. 19. Mean values of subscale game strategy efficacy (factor - experience as a football
player)

Our data differs from the Kowalski’s (2007). The author establishes that the
coaches with professional experience have higher values in the subscale than the

ones that have an amateur experience.
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The comparative analysis did not show any significantly statistical differences
against the athletes’ age. Our data differs from the one in the literature connected to

the influence of the group with which the coaches work (Gencer, 2011).

I11.2. Analysis of the results of the research for the sports
confidence

The results from the variational analysis of the received results for the trait
sports confidence state that the average value of the examined coaches is 89.32. The
received results are similar to the published data in the specialised literature in the
research of the athletes (Zhelyazkova - Koynova, Slavcheva, 2008; Rather & Singh,
2017).

The comparative analysis showed the statistically significant differences in two
of the factors - the possessed licence (F=3,727; p=,017) and the age of the football
players (F=2,164; p=,074).

On figure 20 are shown the average values of the sports confidence between
the coaches with different licences. The highest values are the coaches with “A” and

“PRO” licence.

Sports confidence
97.84  98.63

94.63
100 85,57 77.33
0 | ]
"PRO" "A" "B" "c" "GK"
Figure 20. Mean values of trait sport confidence (factor - level of qualification)
Assuming that with the increase of the knowledge and abilities connected with

the specification of the profession the trait sports confidence in the coaches is
increasing.
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Trait sports confidence

150 . o5 89 81 92.8 104.33
100
0 _ |
6-9r. 10-14r. 15-18 r. Male Not
coaching*

Note:*Coaches, who are not coaching at the moment
Figure 21. Mean values of trait sport confidence (factor - the age of the football players)

The analysis shows the statistically significant differences between the coaches
against the football players’ age (figure 21). The highest value belongs to the
coaches’ sports confidence who currently are not working. The lowest value belongs
to the coaches who work with children aged between 6 and 9. The data shows the
rectilinear increase of the values of the sports confidence which result in the age
increase of the football players which they work with.

The comparative analysis did not show the significant differences against the

age of the coach and the football player experience.

Table 13. Bivariate correlation — Coaching efficacy and Trait sports confidence

ME GSE TE CBE TCE TSC

Motivation efficacy p 1
Game strategy efficacy P ,634™ 1

Technique efficacy p 666" ,655™ 1

Character building efficacy P 562" ,458™ 461" 1
Total coaching efficacy p ,864™ 837 ,819™ 7717 1
p 4247 521" 478" 429" ,559™ 1
Trait sport confidence -
Sig. ,006 ,001 ,001 ,010 ,000

**p <0.01 level (2-tailed)
*p <0.05 level (2-tailed)

Notes: ME — Motivation efficacy; GSE — Games strategy efficacy; TE- Technical efficacy; CBE - Character building
efficacy; TCE — Total coaching efficacy; TSC — Trait sport confidence; p — Pearson correlation.

On table 13 are shown the received results from the correlation analysis. The
data shows that there are positive correlation relationships between all of the

components of the coaching efficacy with trait sports confidence.
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We used the regression analysis step by step, in the role of the independent we
placed the trait sports confidence; for the dependents we used the components of the
coaching efficacy.

The results from the regression analysis show (table 14) that there is a

significant regression dependence between SU and the four sub - scales of TE.
The increasing of the levels of the trait sports confidence stimulates the increase in
the confidence in the abilities of the motivation (p=.400**), taking the correct
tactical decisions during the match (=.455**), educating and building the technical
and tactical abilities and habits (f=.470**) and the positive attitude towards the sport
(p=.378%%).

Table 14. Results of the regression analysis

Dependent variables Trait sports confider?ce AR?

B t Sig.
Motivation efficacy A400** | 2.893 | .006 141
Game strategy efficacy A55** | 3387 | .001 189
Technique efficacy A70** | 3.533 | .001 203
Character building efficacy 378** | 2711 | .010 124
Total coaching efficacy b515*** | 3,987 | .000 249

Note:*p<0.5, **p<0.1, ***p<0.001

The received results show that the expectations of the coaches’ abilities to be
successful in the sport stimulates the increase in the common coaching efficacy
(B=.515%*%),

Our results show that the trait sports confidence can reliably predict the levels

of the coaching efficacy.

111.3. Analysis of the results of the research of specialised sources
of confidence

In order to study the specific sources of the confidence which have a positive
or negative impact on the football coaches, thus a specialised methodology was used

(Prodanov, lancheva, 2017).
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The variational analysis of the specified sources that are connected with the
coaches’ confidence shows that the strongest influence have the confidence of their
athletes that they will win a certain game (M= 4.32), the common desire for
perfectioning and accomplishing positive results (M=4.30), it is also included the
strong motivation of the football players (M=4.21) and the correct usage of the
individual athletes’ abilities (M=4.17). An important thing for the sports practice is
the established fact that the team’s confidence (M=4.13) and the solidarity between
the coaches and athletes (M=4.15) increase the safety of the coaches in order to
achieve success. This data shows the positive reciprocal relation between the
motivation and confidence of the coaches and the players.

Another interesting fact is the possibility of using the computer technologies
before and during a match, is with the lowest value for the coaches’ confidence - M
= 3,30. This fact deserves attention taking into account the technological evolution
in the sports and particularly in football. The possibilities that the technologies
suggest: filming and analysing the qualities of the separate football players and
meetings, introducing and systemizing the data of the training and competing
activity, animation and visual presentation of the activities and gaming plan for their
own team and the one of the opponents are only part of the possibilities, which
provide the computer technologies in order to help the coaches in their work, also
there is in an increase in their confidence.

Our results set the problem of the necessity to inform and present to the coaches
possibilities and advantages of the computer technologies in their work, and this
raises the question for stimulating the professional activity of the coaches.

The research reveals that one of the positive factors that have the lowest impact
are the name of the club (M=3.53), in which they work, the domestic support
(M=3.51) and previous success (M=3.51).
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The variational analysis of the received data for the specific sources affects
negatively on the coaches’ confidence thus it is solved that they are mainly from
sports and technical character. The presence of injured and punished football players
(M=3.74) and the lack of the complete preparation for a particular meeting (M=3.74)
have a negative impact on the coaches’ confidence. Big part of the examined coaches
work with junior football players. The received results direct the attention towards
the finding of possibilities and increasing the competence regarding the motivation
management and the activity of the junior football players, and the lack of
perseverance and desire to perfectionism.

The bad technical material conditions for the conduction of the training and
competing activity (M=3.53), as well as the momentary form of the football players
(M=3.40) have a negative impact on the coaches’ confidence.

These results show certain specifics. The coaches show the strong negative
influence on their confidence related to the outside factors - the condition and
motivation of the football players and the existing material base, while factors like
lack of confidence (M=2.60) and the coaching experience (M=2.82), the weak
emotional control during a match (M=2.74) and the inability to create self - criticism

in the football players (M=3.06), are the least mentioned.

I11.4. Analysis of the results of the research of emotional
intelligence

The received results from the variational analysis of the emotional intelligence
research (table 15) shows that the examined coaches have the highest levels of
optimism in the subscale (M=4.12), this means that the coaches have positive
expectations for the future results - sports, social and others. The coaches’ abilities
to try to change the emotions of the other people and demonstrate empathy is the

next subscale — social skill (M=4.01). The results of the other subscales of El are
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significantly close: regulation of emotions (M=3.92) or using strategies for
reflecting and re-evaluating the emotions and perceptions of emotional stability,
utilization of emotions (M=3.94) - realizing the influence of the emotions on a lot of
different results connected to the implementation and appraise own emotions
(M=3.88).

The variational analysis shows that the lowest values in the subscale
characterise the coaches’ abilities to evaluate the emotional states which are
experienced by others — appraise others’ emotions (M=3.63).

Our results differ from the published ones in the literature (Vaughan &

Laborde, 2017).

Table 15. Emotional Intelligence — Descriptive statistics of study variables (N=201)

Xmin Xmax M SD

Appraise others’ emotions 1 5 3.63 0.62
Appraise own emotions 2.1 5 3.88 0.60
Regulation of emotions 2.4 5 3.92 0.55
Social skill 2.4 5 4.01 0.52
Utilization of emotions 2.4 5 3.94 0.54
Optimism 2.5 5 412 0.62
Total Emotional Intelligence 94 165 128.89 13.72

The average value for the total El is 128.89. The received data is similar with
the results from the other authors which examined athletes (Zizzi et. al., 2003,
Vaughan & Laborde, 2017).

We used the comparative analysis in order to check if there are statistically
significant differences on the examined factors.

Against the owned licence we established statistically significant differences in
the subscales of the appraise own emotions (F=3,491; p=,017) and optimism
(F=2,726; p=,046). Our results confirm the claims in the specialised literature that
influences the coach’s education on the emotional intelligence’s components

(Adilogullariet al., 2019).
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The comparative analysis shows the statistically significant variables against
the coaches’ age in some subscales of the emotional intelligence - appraise others’
emotions (F=3,050; p=,007), utilization of emotions (F=2,704; p=,015), optimism
(F=2,090; p=,057) and the total EI (F=3,123; p=,006).

In relation to the common emotional intelligence there are statistically
significant variables against the coaches’ age. Our data differ from the one of
Adilogullari and colleges (2019).

We established the statistically significant variables against the coaching
experience included only in the subscale appraise others’ emotions (F=4,193;
p=,003). Our data differ from the one in the literature (Adilogullariet al., 2019).

The impact of the experience as a football player shows the statistically
significant differences in the subscales of appraise own emotions (F=4,164; p=,043);
regulation of emotions (F=3,117; p=,079) and social skill (F=3,222; p=,074).

Our data is similar to the one of Vaughan u Laborde (2017).

The comparative analysis did not show statistically significant differences
against the athletes’ age.

The results from the correlation analysis state that there are positive correlation

relationships between the subscales of TE and EI (table 20).
The established correlation dependence between the optimism and motivation
efficacy (r=311; p=0.000). We are assuming that as much more positive the coaches’
expectations are for the future, they are more confident in their abilities to motivate
their athletes. The optimism is a correlation relationship with the total coaching
efficacy. The motivation efficacy subscale correlates with the subscales of social
skill (r=198; p=0.006), regulation of emotions (r=209; p=0.004), appraise others’
emotions (r=160; p=0.029). These results are similar to the ones of Thelwell and
colleges (2008).
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Table 20. Bivariate correlation — Coaching efficacy and Emotional intelligence

A0 | AO
M Gse | TE | cee | 22 | A0 | Re sg UE | O

M p 1

GSE | p| 634" 1

TE | p| 666" | 655" 1

CBE |p| 5627 | 458~ | 461~ | 1

AO | ol 173 | a7 | 206 | 2387 | 1

TE : ! ! !

80 | p| e0" | 2227 | 205" | 106 | 096 1

RE |p| 209" | 271" | 286~ | 135 | 177 | 5757 | 1

SS | p| 198" | 247" | 180 | 159" | 2917 | 5307 | 5237 | 1

UE | p| 106 | 197" | 170 | 151" | 455" | 398" | 373" | 544~ | 1

0 | p| 811" | 2007 | 207" | 2027 | 2787 | 4627 | 4050 | 5317 | 5507 | 1

**p <0.01 level (2-tailed)

*p <0.05 level (2-tailed)

Notes: ME — Motivation efficacy; GSE — Games strategy efficacy; TE- Technical efficacy; CBE - Character building efficacy;
AOTE — Appraise others’ emotions; AOWE — Appraise own emotions; RE — Regulation of emotions; SS — Social
skill; UE — Utilization of emotions; O — Optimism; p — Pearson correlation.

The correlation analysis show that the highest levels of the coaching’
confidence in taking the correct decisions during a match have correlative relations
with all others subscales of the emotional intelligence - appraise own emotions
(r=222; p=0.002), regulation of emotions (r=271; p=0.000), social skill (r=247;
p=0.001), utilization of emotions (r=197; p=0.007), optimism (r=292; p=0.007) and
appraise others’ emotions (r=177; p=0.015).

The coaches’ confidence in their abilities to build technical and tactical skills
and habits of the football players correlate with the subscales - appraise others’
emotions (r=206; p=0.005), appraise own emotions (r=205; p=0.005), regulation of
emotions (r=286; p=0.000), optimism (r=297; p=0.000), social skill (r=181;
p=0.013) and the utilization of emotions (r=170; p=0.013). We assume that the
highest levels of the recognising and reassessing the personal emotions and the ones
to the people around, this allows the coaches to be more confident in their abilities
to train the football players. On the other hand, the positive attitudes and hope in the
future positive results correlate with higher levels in the technical efficacy subscale.

Our results confirm the ones in the specialised literature (Mallett, 2005).
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The correlation analysis show that the subscale character building efficacy has
a positive correlation only with the ability to evaluate the emotional states which are
overcomed by others (r=238; p=0.001), the belief in the positive future results
(r=222; p=0.002), social skill (r=181; p=0.013) and utilization of emotions (r=151;
p=0.038).

Our data differ from the received results of Thelwell and colleges (2008).

We established a positive correlative relation between the total coaching
efficacy and the total emotional intelligence (r=360; p=0.000). The increasing levels
of emotional intelligence is connected with the increasing total coaching efficacy.
Our data confirm that the published in the specialised literature common levels of
EI has an influence on the TE’s levels (Afkhami et al., 2011).

In order to reveal in details the relationship between the emotional intelligence
and coaching efficacy we used the regression analysis. The data shows that all of the
subscales and the total EI have a regression relation with subscales of the coaching
efficacy and the total TE.

Table 21. Results of the regression analysis
Appraise others’ emotions AR?

B t Sig.
Character building efficacy | .238** | 3.346 .001 .052

Total coaching efficacy .238** | 3.343 .001 .052
Note: *p<0.5, **p<0.1, ***p<0.001.

Dependent variables

In the first model (table 21) in the role of independence we chose the appraise
others’ emotions, while for dependent components we used the coaching efficacy.
The results conclude that the increasing abilities to recognise the emotional states of
the people leads to the increasing coaches’ confidence to build positive attitude
towards the sport (B=.238**) and the common levels of the coaching efficacy
(p=.238%%*),
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Table 22. Results of the regression analysis
Dependent variables Appraise own emotl(_)ns AR?
B t Sig.
Game strategy efficacy 222** | 3.108 | .002 .040
Technique efficacy .205** | 2.850 | .005 .037

Note: *p<0.5, **p<0.1, ***p<0.001.

The next model (table 22) shows that the regression relation between the
appraise own emotions like an independence, and the subscales of the coaching
efficacy like variable dependencies. The analysis shows a significantly positive
regressive relation with the coaches’ confidence to manage the team in order to
achieve success (f=.222**), and the education, and building the technical and
tactical abilities and habits (p=.205**). Our results confirm the ones in the
specialized literature that appraise own emotions is connected with the technique

efficacy subscale (Thelwell et al., 2008).

Table 23. Results of the regression analysis

Dependent variables Regulation of emoti(?ns AR?
B t Sig.

Game strategy efficacy | .271*** | 3.836 | .000 | .068

Technique efficacy .268*** | 4.066 | .000 .082

Total coaching efficacy | .263*** | 3.710 | .000 .064

Note: *p<0.5, **p<0.1, ***p<0.001.

The third model (table 23) presents the relation between the regulation of
emotions and the coaching efficacy. The results shows that the increasing levels and
the strategies usage, which can change the emotional states including the reflection
and reevaluation of the emotions in the important situations, the perceptions of the
emotional stability and the usage of the strategies as a visualization and searching

for the support of the others lead to increasing levels in the confidence of the game
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strategy efficacy subscale (p=.271**%*), the technique efficacy (p=.268***) and total
coaching efficacy (B=.263**%*),

Table 24. Results of the regression analysis

. Social skill
Dependent variables ! ! AR?

B t Sig.
Game strategy efficacy 247** | 3479 | .001 | .056
Note: *p<0.5, **p<0.1, ***p<0.001.

On table 24 it is shown the regressive relation between the social skill like an
independent and the coaching efficacy subscales like dependent. The analysis shows
a significantly positive regressive relation. The highest values of the ability to
change the others emotions using common strategies increase the coaches’
confidence to take the correct tactical decision in critical situations during a match
(B=.247%%).

Table 25. Results of the regression analysis

i Utilization of emotions
Dependent variables AR?

B t Sig.
Game strategy efficacy A79** | 2734 | .007 | .033
Note: *p<0.5, **p<0.1, ***p<0.001.

The results show the relations between utilization of emotions and the game
strategy efficacy (table 25). The results present that the increasing realization of the
influence of the emotions on the results of the implementation increase the

confidence of the coaches to prepare and follow the tactical plan (B=.179*%).

Table 26. Results of the regression analysis

Dependent variables Optimism . AR?

B t Sig.
Motivation efficacy 311*%** | 4,460 | .000 | .092
Game strategy efficacy 292*** | 4,162 | .000 | .080
Technique efficacy 297*** | 4,248 | .000 | .084
Character building efficacy | .222** | 3.100 | .002 | .044
Total coaching efficacy .336*** | 4,871 | .000 | .113

Note: *p<0.5, **p<0.1, ***p<0.001.
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The analysis shows the significantly positive regressions (table 26) between the
coaches’ belief in the future successes in all of the components of the coaching
efficacy.

Considering the specifics of the football game, where the final success requires
time, the increase of the positive attitudes of the coaches in the future successes
stimulates the increase of their confidence to influence on the football players’
activity (B=.311**%*), to manage the team during the football meeting (=.292%***),
to educate and build technical and tactical abilities and habits (=.297***) and to
influence the positive attitude towards the sport (f=.222***), Everything leads to
the increase of the common levels of the coaching efficacy (B=.336**%*).

The analysis shows the significant regressive relation between the total
emotional intelligence and all of the subscales of the coaching efficacy.

The data shows (table 27) that the increase in the common levels of the
emotional intelligence lead to an increase in the levels of the motivation efficacy
(B=.286***), game strategy efficacy (f=.338**%*), technique efficacy(p=.316%***),
character building efficacy (=.272***) and the total coaching efficacy (B=.360%**),

Our data confirms the statements that the total El is a strong prediction of the
total TE (Afkhami et al., 2011).

Table 27. Results of the regression analysis

Total EI

i . AR?

Dependent variables 3 n Sig
Motivation efficacy .286*** | 4.067 | .000 | .077
Game strategy efficacy .338*** | 4,897 | .000 | .109
Technique efficacy .316*** | 4536 | .000 | .095
Character building efficacy | .272*** | 3.849 | .000 | .069
Total coaching efficacy 360*** | 5269 | .000 | .130

Note: *p<0.5, **p<0.1, ***p<0.001.

The results of the correlative and regressive analysis corresponds with the ones

in the specialised literature connected with the strong relation between the emotional
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intelligence and the coaching efficacy expectations (Thelwell et al., 2008; Afkhami
etal., 2011; Hwang et al., 2013).

II1.5. The analysis of the research’s results of the leadership style

The variational analysis of the received data from the research of the leadership
styles (table 28) shows that the highest values has the subscale training and
instruction behavior (M = 4.18), this includes the examined coaches which often
prefer the attitude where during the training process they can observe, give directions
and make corrections of the team’s performance during the training and the football
match. The next subscale is situational consideration behavior (M = 4.14) — taking
Into account what possibilities the players have and to change the loads and the
difficulties connected to the separate gaming elements. The coaches seldomly chose
a behaviour that is directed to the evaluation of the successes, and giving directions
of the players (positive feedback behavior M = 4.04), and giving advice to the
football players in personal plan (social support behavior M=4). The examined
coaches often use authoritarian behaviour (M = 3.6), in comparison with the

democratic behaviour (M = 3.48).

Table 28. Leadership style - Descriptive statistics of study variables (N=201)

Xmin Xmax M SD

Training and instruction behavior | 2.7 5 418 | 0.51
Democratic behavior 1.6 5 345 | 0.69
Autocratic behavior 2.3 5 3.60 | 0.58

Social support behavior 2.5 5 4 0.52
Positive feedback behavior 2.6 5 4.04 | 0.50
Situational consideration behavior | 2.6 5 414 | 043

The results from our research and the published results in the specialised
literature have similarities (Burdette, 2008; Milek et al., 2011), but also differences
(Gioldasis et al., 2013).
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The comparative analysis established statistically significant differences on
part of the examined indicators.

We can see statistically significant differences against the possessed licence
subscale training and instruction behavior (F=3,584; p=,015). The coaches which
posses “A” and “PRO” licence (M=4.39; M=4.38), prefer to use more explanations,
demonstration and making corrections to the football players during the trainings
and matches, in comparison with the ones that have licence “C” (M=4.05).

The comparative analysis of the data shows significant differences in two of
the subscales—autocratic behavior (F=2,186; p=,058) and positive feedback behavior
(F=2,160; p=,060). The highest values in the subscale are the coaches with
authoritarian behaviour that do not work at the moment (M=3.96), while the lowest
values are the coaches who work in male teams (M=3.44). On the other hand the
coaches who work with children and juniors are more willing to evaluate, support
and encourage the young football players to achieve positive results in comparison
with the coaches who work with males.

The comparative analysis in relation to the experience as a coach shows the
statistically significant differences in the subscale democratic behavior (F=2,917,;
p=,023). The less experienced coaches (M=3.55) and the ones with more than 15
years experience (M=3.53) prefer to ask the football players when decisions are
being made, than the coaches with experience between 11 and 15 years (M=3.04).

Statistically significant differences were not revealed in the other subscales.
Our data differs from the one in the specialised literature (McCormack, 2007;
Gioldasis et al., 2013).

The data from the comparative analysis against the experience as a football
player shows that the statistically significant differences are in the training and
instruction behavior (F=4,609; p=,033). The coaches who were not professional

football players prefer to express more behavior towards giving directions and
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making corrections during the training and competing (M=4.21), compared to the
coaches who are amateurs (M=4.11).

The comparative analysis did not show statistically significant differences in
the sub - scales in relation the coaches’ age. This data is different from the one in the
specialised literature, that the younger coaches prefer to take authoritarian decisions
while the older democratically (Gioldasis et al., 2013).

The completed correlative analysis between the components of the coaching
efficacy expectations and leadership styles showed positive correlative relations

(table 33). Our data is similar to the published form Sullivan and colleagues (2012).

Table 33. Bivariate correlation — Coaching efficacy and Leadership style

M GSE T CBE TCE TIB DB AB SSB PFB SCB
M p 1
GSE | p | ,634™ 1
TE |p | ,666™ | ,655™ 1
CBE | p | ,562™ | ,458™ | 461" 1
TCE | p | ,864™ | 837" | ,819™ | ;771" 1
TIB | p | ,235" | ,348™ | ;350" | ,178" | ,330™ 1
DB |p | ,077 ,123 ,051 ,133 ,121 -,149" 1
AB | p | ,096 ,087 ,122 ,122 ,127 ,019 4917 1
SSB | p |, 271" | ,296™ | ,269™ | ,230™ | ,322™ | ,309™ | 485" | 274" 1
PFB | p | ,180" | 264" | 220" | 178" | ,259™ | ,327" | /456" | ,262™ | 572" 1
SCB |p | 271" | 317" | 331 | ,358™ | ,385™ | ,390™ | 435" | 434" | 531" | 472" 1

**p <0.01 level (2-tailed)
*p <0.05 level (2-tailed)

Notes: ME — Motivation efficacy; GSE — Games strategy efficacy; TE- Technical efficacy; CBE - Character
building efficacy; TCE — Total coaching efficacy; TIB- Training and instruction behavior; DB- Democratic behavior;
AB- Autocratic behavior; SSB- Social support behavior; PFB- Positive feedback behavior; SCB- Situational
consideration behavior; p — Pearson correlation.

The results show that the coaches’ confidence in their abilities on the
psychological processes and the activity of the football players correlate with the
subscales for training and instruction (r=235; p=0.001), social support (r=271;
p=0.000), situational consideration (r=271; p=0.000), positive feedback (r=180;
p=0.014).

The coaches with the higher levels in the motivation efficacy subscale prefer to
use more directions and to give corrections during the sports - competing activity, to
give advice to the football players’ personal life and to take into account the level of
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tiredness in relation to the abilities of the players. We suggest that the coaches prefer
a behaviour in which they can be closer to the football players in order to influence
their motivation.

We established that the coaches’ confidence to manage and take correct tactical
decisions during the match have a correlative dependence with subscales of the
leadership style - training and instruction (r=348; p=0.000), situational consideration
(r=317; p=0.000), positive feedback (r=264; p=0.000) and social support (r=296;
p=0.000).

The information from the correlative analysis established correlations between
the subscale technique efficacy with the coaches’ preferences to participate in the
training and competing process (r=350; p=0.000), while taking into account the
football players’ level (r=331; p=0.000). The coaches who are more confident in
developing technical and tactical abilities chose to give personal advice to the
players (r=269; p=0.000) and evaluate their successes (r=220; p=0.000).

The coach who feel more confident to influence on the positive attitudes
towards the sport, have correlative relations with the subscales situational
consideration (r=358; p=0.000), social support (r=230; p=0.002), training and
instruction (r=178; p=0.014) and positive feedback (r=178; p=0.015).

The correlative analysis show the positive correlative relations between the
total coaching efficacy and leadership styles - training and instruction (r=330;
p=0.000), social support (r=322; p=0.000), positive feedback (r=259; p=0.000) and
situational consideration (r=385; p=0.000).

Our data confirm that the published data for the correlative relations between
the coaching efficacy expectations and leadership styles (Feltz et al., 1999; Sullivan
& Kent, 2003; Myers et al., 2005).

In order to share in detail the relation between the coaching efficacy

expectations and leadership styles we used a regressive analysis.
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Table 34. Results of the regression analysis

Motivation efficacy

H 2

Dependent variables 3 : Sig. AR
Training and instruction 235** | 3299 | .001 | .050
Social support 271*** | 3.844 | .000 | .069
Situational consideration 271*** 1 3.842 | .000 | .069

Note: *p<0.5, **p<0.1, ***p<0.001.

In the first model (table 34) the role of the independent is the

motivation

efficacy while for the dependents we used the subscales of the leadership styles.

The results show the increase in the confidence in the coaches abilities

influence on psychological processes and the football players’ activity, leads to an

increase in the coaches’ inclinations to taking into account the levels of stress against

the football players’ qualities (f=.271***) and to communicate with them outside

the pitches (B=.271***). The higher levels of the motivation subscale stimulate a

behaviour in direction to giving more corrections and directions in sports -

competing activity (f=.235%**%*),

Table 35. Results of the regression analysis

Game strategy efficacy

P 2

Dependent variables 3 : Sig. AR
Training and instruction .348*** | 5.054 | .000 | .116
Social support 296*** | 4223 | .000 | .083
Positive feedback 264*** | 3734 | .000 | .065
Situational consideration 317*** | 4565 | .000 | .096

Note: *p<0.5, **p<0.1, ***p<0.001.

The next model (table 35) shows the significantly positive regressive relation

between game strategy efficacy and subscales training and instruction (=.348%**),

social support (B=.296***), positive feedback (p=.269***) and situational

consideration (f=.317**%*),
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Table 36. Results of the regression analysis

Dependent variables Technique efflcacy. AR?
B t Sig.

Training and instruction .350*** | 5,089 | .000 | .122

Social support .269*** | 3.813 | .000 | .068

Positive feedback 220** | 3.076 | .002 | .043

Situational consideration 331*** | 4790 | .000 | .110

Note: *p<0.5, **p<0.1, ***p<0.001.
The results from the third model (table 36) show that the higher values in the

technique efficacy subscale stimulate the subscales training and instruction
(B=.350**%*), situational consideration (f=.331**%*), social support (f=.269***) and
positive feedback (f=.220%*%*).

We established a regressive relation (table 37) between character building
efficacy and the subscales situational consideration (f=.358***) and social support
(B=.230%%).

Table 37. Results of the regression analysis

Character building
Dependent variables efficacy AR?
B t Sig.
Social support 230** | 3.218 | .002 | .048
Situational consideration 358*** | 5225 | .000 | .123

Note: *p<0.5, **p<0.1, ***p<0.001.

The results show a significant regressive relation between the total coaching
efficacy and leadership styles (table 38). This data corresponds with the one of
Sullivan and Kent (2003).

Table 38. Results of the regression analysis

Dependent variables Total coaching effica_cy AR?
B t Sig.

Training and instruction 330*** | 4773 | .000 | .104

Social support 322*** | 4642 | .000 | .099

Positive feedback 259*** | 3658 | .000 | .062

Situational consideration .358*** | 5686 | .000 | .144

Note: *p<0.5, **p<0.1, ***p<0.001.
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The received results from the correlative and regressive analysis confirm the
ones in the specialised literature for the possibilities of the coaching efficacy, thus it
can used as a reliable predictor for the coaching leadership styles (Feltz et al., 1999;
Sullivan & Kent, 2003; Feltz et al., 2005; Hwang et al., 2013).

I11.6. Verification of the hypothetical structural model of the
research

Our received data corresponds with the one in the specialised literature, it
shows that the highest levels of the total emotional intelligence stimulate the
common levels of the coaching efficacy expectations. On one hand, the coaching
efficacy can reliably predict the coaching leadership styles (Hwang et al., 2013;
Mehrparvar & Moosav, 2016; Teques et al., 2019). The received results confirm
these positions.

The analysis of the received results showed significantly positive relations
between the trait sports confidence and the total coaching efficacy.

In conclusion, we established relationships between the emotional intelligence,
the trait sports confidence, the coaching efficacy and the leadership style confirm

our hypothetical theoretical model (figure 38).
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Figure 38. Final model of the study

Note: The reported results are the correlation coefficients between the variables at the level of statistical
significance * p <0.05, ** p <0.01.
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Conclusions and recommendations

The complete theoretical analysis and the received results from the research
provide a basis where we conclude the following:

1. The examined football coaches have the highest coaching efficacy
expectations in relation to the subscales of motivation efficacy, technique efficacy
and character building efficacy, but the lowest are in the subscales of the game
strategy efficacy which is fundamental for the football game. Our results back up the
data from the other researches of the coaches in Bulgaria and Turkey, but are
different from the ones from Portugal.

2. The established statistically significant differences in the subscale game
strategy efficacy. The coaches with the highest experience in the profession, age,
higher licence and experience as a professional football player are more confident in
their abilities to lead the team during the football meeting towards the success, and
also taking critically tactical decisions in the game.

3. The results show a significant relation between the sports confidence and the
coaching efficacy expectations. The higher levels of personal confidence stimulate
the total coaching efficacy.

4. The analysis of the specific factors which give confidence of the coaches are
showing the positive reciprocal relation between motivation and confidence of the
coaches compared to the ones of the football players. On the other hand, the results
show that the possibility of the use of the advantages of the computer technologies
in the sports - competing activity have the lowest influence in their confidence.

5. The strongest negative influence on the coaches’ confidence have the outside
factors - the condition and motivation of the football players, the lack of the complete
preparation for a particular meeting and the current materials base. While the factors

as the lack of confidence, the coaching experience, the low emotional control during
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the meeting and the inability to create self - criticism in the football players is the
lowest indicated ones.

6. We established a significantly correlative and regressive relationship
between the emotional intelligence, the coaching efficacy expectations and the
coaching leadership styles. The higher levels of emotional intelligence increase and
predict the coaching efficacy. The model of the coaching efficacy can predict
coaching behaviour. Our data confirm the ones in the specialised literature.

7. The received data confirm our hypothetical structural model of the research,
as well as puting the trait sports confidence towards the Horn’s model of the
coaching effectiveness (2002) and the modified model of Hwang and colleges
(2013), as a psychological construct which directly influences the coaching efficacy

expectations.

In conclusion to the completed theoretical analysis, the received analysis and

the generalized conclusions, we can state the following:

1. In the preparation of the future coaches it is needed to concentrate more on
their knowledge and abilities in relation to the tactical preparation. In this case the
football coaches can achieve bigger confidence and stability in their abilities to
manage the team towards success during the matches.

2. Conducting additional seminars with the football coaches to present and
control techniques and strategies to increase the techniques of emotional abilities
and emotional control.

3. To spare more time and attention for recognising and educating the coaches
with the newest computer technologies and the practical application in their

profession.
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Contributions to the PhD thesis

1. A large - scale research was made in Bulgaria amongst 201 football coaches
from different age, experience as a football players, the possessed licence,
experience as coaches and the age of the football players, which they work with at
the moment in relation to the coaching efficacy, sports confidence, emotional
intelligence and leadership styles.

2. The conducted comparative analysis describes the specifics and dynamics of
the coaching efficacy, emotional intelligence, sports confidence and leadership
styles of the coaches with different licence, age, football players’ age, coaching and
competitive experience.

3. The basic specific sources are taken out, they influence positively or
negatively on the football coaches’ confidence.

4. The research showed the opportunities for predicting the coaching efficacy
through emotional intelligence and sports confidence.

5. Strong relationships are established between the examined psychological

variables, also on this was suggested a modified model for the coaching efficacy.
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